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	 JOB CREATION / LMI BENEFIT

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	A.  Job Creation

	
	1.
	Describe the system used by the grantee to collect the information on jobs created (and/or retained).  Include frequency, methodology, and individuals involved (for grantee and the target company).  Attach a blank sample of any form used for employee family income certification.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	 
	 

	
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	2.
	How many full-time positions existed at the time of the LBC or Grant Award Letter? 
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	Document 
	Legally Binding Commitment (LBC)
	
	
	
	
	
	
	
	
	
	
	

	
	
	Date 
	
	
	 
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	3.
	Complete the chart below, for the time of the monitoring visit or the most recent number determined under the system described under #1 above.  Date of job numbers       

	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Total 
	Total
	
	
	
	LMI
	LMI
	
	
	

	
	
	
	
	
	
	
	
	Proposed
	Actual
	Difference
	Proposed
	Actual
	Difference
	
	

	
	
	
	New, full-time
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	4.
	If total jobs achieved to date (column #3) does not equal or exceed the number proposed (column#2), explain present status and company intent.  If a serious deficit (10% or more under the job goal), grantee and project company will be required to propose a revised job creation schedule or arrange for repayment of grant funds.  The latter would be determined in conjunction with DOC, based on final job numbers.

	
	          
	

	
	
	

	
	
	

	
	
	

	
	          
	

	
	
	 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	5.
	If the LMI jobs achieved (column #6) does not equal or exceed the number of proposed (column #5), explain present status and potential for achieving the appropriate LMI benefit level.  As with the total jobs achieved, a serious deficit will require a plan for change or repayment of grant funds.  NOTE:  A BENEFIT LEVEL OF LESS THAN 51% LMI FOR THE PROJECT MUST RESULT IN FULL GRANT REPAYMENT, AS THIS PRESENTS AN INELIGIBLE CDBG PROJECT(CFC requires 60% LMI).

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	B.  Hiring Practices and Protected Class Status

	
	1.    Have any complaints of discrimination regarding CDBG program been filed against the 

	
	       grant recipient or by either employees and/or applicants for employment with the   
	
	

	
	
	 project company?  If yes, describe the situation and status or resolution of the complaint(s).

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	          
	 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	2.
	What information is collected on Protected Class Status of all job applicants and those hired?  How is this information collected?  PROTECTED CLASSES INCLUDE: BLACK, NON- HISPANIC ORIGIN, AMERICAN INDIAN, ALASKAN NATIVE, HISPANIC, ASIAN OR PACIFIC ISLANDER, FEMALE-HEAD OF HOUSEHOLD, HANDICAPPED, AND ELDERLY, DEFINED AS PERSONS 60 YEARS OF AGE OR OLDER.  Describe the process for obtaining and maintaining this information.

	
	
	

	
	
	

	
	          
	

	
	
	

	
	
	

	
	
	

	
	
	 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3.  Review grantee information indicated above and determine the procedures to recruit and fill the

	
	targeted projected jobs.  Is there any appearance of discriminatory practices in either case?

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	If yes, is further review or information needed? Describe.
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	C.  Other Project Goals and Information

	
	1.
	Was company required to meet county wage standard? _____yes _____no

	
	       If yes, indicate wage standard at time of application and current.   
	
	
	
	
	
	
	

	
	       _____application     _____current
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	2.  What is the property evaluation of project company?
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	3.  What is grantee's tax rate per $100? 
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	4.  Indicate amount of property tax paid by project business grantee? 
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	Types of Jobs Created/Retained

	
	
	

	Job Category
	Jobs Created
	Jobs Retained

	Official and Managers
	 
	 

	
	
	

	Professional
	 
	 

	
	
	

	Technicians
	 
	 

	
	
	

	Sales
	 
	 

	
	
	

	Office and Clerical
	 
	 

	
	
	

	Craft Workers (Skilled)
	 
	 

	
	
	

	Operatives (Semi-Skilled)
	 
	 

	
	
	

	Laborers (Unskilled)
	 
	 

	
	
	

	Service Workers
	 
	 

	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


