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Optimization Benefits Overview 2018
Optimization Webpage:  https://it.nc.gov/dit-and-dot-together

Welcome to the NC Department of Information Technology. Optimization is an opportunity for us and our IT partners in most of the state’s cabinet-level agencies to start working towards a more cohesive approach to providing IT services to the state. 

Here are some important facts to remember: 
· Employees will receive their last bi-weekly pay on July 13.
· All state employees on monthly payroll are paid the last working day of each month. Your first monthly payday is July 31.
· Once transitioned into DIT, employees will no longer be paid in arrears; instead, they will be paid on an actual monthly basis.
· Employees are encouraged to review their direct pay bank accounts and scheduled automatic withdrawals.
· Federal and state tax withholdings will occur monthly.
· Employees are encouraged to review pay statements carefully to ensure accurate benefits withholdings and leave accrual.
· Employees may want to adjust supplemental retirement contributions to reflect monthly payroll.

	Benefit and provider
	Important changes under transfer to DIT

	Humana Dental
	Employee may choose to keep Humana under COBRA guidelines. Employee may also choose to enroll in NC Flex Dental (MetLife) or a DIT supplemental plan. **

	Colonial
	No lapse in coverage. Cost remains the same. DOT contract transfers directly to DIT

	Protective
	No lapse in coverage. Cost remains the same. DOT contract transfers directly to DIT

	Prepaid Legal
	No lapse in coverage. Cost remains the same. DOT contract transfers directly to DIT

	National College Savings
	No lapse in coverage. Cost remains the same. DOT contract transfers directly to DIT

	Genworth
	Policy converts to individual policy. There may be an increase in cost.

	Reliastar
	Policy converts to individual policy. There may be an increase in cost.

	MetLife
	Policy converts to individual policy. There may be an increase in cost.

	State Health Plan
	No changes to your health plan. You will receive a new card with new 
ITS Group No. S19014. Deduction shifts to monthly.

	NCFlex Benefits
	No change to plan enrollment. Deduction shifts to monthly.

	Employee Assistance Program
	No change.



** DIT offers a supplemental dental insurance plan through Doug Sutton Insurance Services. This insurance will be offered to DOT employees participating in Humana Dental coverage. NCFlex Dental offered by MetLife is also available to all state employees. Employees must enroll no later than June 30.
(https://oshr.nc.gov/state-employee-resources/benefits/ncflex/dental)
	Humana Dental monthly premiums

	Employee only
	$ 36.52

	Employee and child or children
	$ 73.02

	Employee and spouse
	$ 80.36

	Family (employee, spouse and children)
	$ 116.88



	NC Flex Dental (provided by MetLife) monthly premiums

	
	Low option
	High option

	Employee only
	$ 21.22
	$ 35.90

	Employee and child or children
	$ 42.78
	$ 72

	Employee and spouse
	$ 45.94
	$ 78

	Family (employee, spouse and children)
	$ 73.22
	$ 123



	Supplemental Dental Insurance from Doug Sutton Insurance Services

	Employee only
	$ 35.40

	Employee and child or children
	$ 70.62

	Employee and spouse
	$ 75.30

	Family (employee, spouse and children)
	$ 121.90



Overtime compensation: Overtime compensation (comp time) balances will transfer to DIT. No employee action is required.

Longevity pay: Longevity benefits, including pay rates and eligibility criteria, remain the same. Eligibility for years of service and longevity pay rates also do not change.

Leave accrual: DOT employees accrue vacation and sick leave on a biweekly basis. On the other hand, DIT employees accrue leave monthly. However, employees receive the same amount of leave time under both methods. Time is entered and approved same as before, via SAP.

Policies and procedures: Employees should review the following policy differences between DIT and DOT.
	Policies  
	Similarity and Differences 

	Acceptable use 
	All employees will be required to comply with the DIT Acceptable Use Policy.

	Family Medical Leave Act
	DOT uses a fixed 12-month calendar. DIT uses a 12-month designation period determined by qualifying events. 

	Telework 
	DIT is currently revising its telework policy and form. 

	Background/Non-Disclosure Agreement
	DIT employment is contingent upon satisfactory completion of background checks and completion of the Non-Disclosure Agreement. 

	Fingerprinting
	Due to security and access requirements, certain DIT roles require fingerprinting.

	[bookmark: _GoBack]Employee grievances
	There is no change in grievance processes, which adhere to Office of State Human Resources policies.

	Alternative work schedules 
	Alternative works schedules are offered to DIT employees. However, employees must submit a completed form with the employee’s and manager’s signatures to Human Resources. Alternate work scheduling may be limited based on role assignment. 

	Compensatory time 
	DOT comp time balances will transfer to DIT. Prior to working comp time, supervisor approval is required.

	EEO Plan 
	EEO plans are agency specific; however, they generally include similar objectives. 
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