
I joined the Council for Women 

team in April of 2015 and I hit 

the ground running. I have had 

the pleasure of meeting all of 

FVPSA grantees this year 

through last year’s statewide 

FVPSA conference, and more 

intimately through site visits, 

conference calls, and region 

meetings.  

Coming on board, my initial 

goals were to quickly learn the 

FVPSA program, build relation-

ships, get to know our federal 

liaison in Washington, DC, meet 

each agency and identify solu-

tions to any existing program 

challenges. 

As my first year in this role 

comes to an end, I would like to 

thank our grantees for welcom-

ing me and sharing  your plat-

form for change and empower-

ment with me. I enjoy hearing 

your successes and working 

through tough barriers together.  

We continue to adjust to federal 

guidelines for the U.S DHHS 

Family Violence Prevention Ser-

vices Act grant.  

I appreciate your commitment 

to ending family violence, teen 

dating violence, intimate part-

ner violence and saving the 

lives of men, women, and chil-

dren.  Your time and dedication 

goes further than what anyone 

can see. I, along with the rest of 

the Council for Women staff, 

are championing  your amazing 

efforts.  I’m looking forward to 

another successful year!  

FVPSA: We Did It! 

Southern Piedmont Region 

Succession planning is a pro-

gram monitoring priority for the 

Council for Women and a trend-

ing topic in the nonprofit 

world.  As program monitors, 

NCCFW Region Directors see 

firsthand the devastation that 

can occur when an agency is 

unprepared to manage leader-

ship transitions, as well as the 

growth that occurs when agen-

cies approach transitions proac-

tively.  At its best, a succession 

plan is more than a piece of 

paper that gets dusted off when 

the agency experiences a 

planned or unplanned, tempo-

rary or permanent leadership 

absence.  The most resilient 

agencies integrate succession 

planning into their day-to-day 

organizational culture; it be-

comes a way of life.  Here are a 

few tips for creating such a 

culture:  1) Communicate, com-

municate, communi-

cate.  Weathering transitions is 

easier when an agency already 

has a foundation of trust.  Regu-

lar, well-coordinated communi-

cation between board mem-

bers, executives, and other staff 

establishes the rapport that is 

necessary for sharing difficult 

news when the time 

comes.  Consider inviting staff 

to present about their work at 

board meetings or inviting 

board members to observe a 

staff meeting.  Engender an 

environment of mutual respect 

and support.  2) Value profes-

sional development.  People are 

your agency’s greatest re-

source.  Invest in your people by 

taking time to identify their pro-

fessional goals and continuing 

education needs.  Provide op-

portunities for coaching, men-

toring, and leadership train-

ing.  Consider incorporating a 

written professional develop-

ment plan into annual perfor-

mance reviews.  The payoff for 

investment in your human capi-

tal is a bench of well-trained 

staff, volunteers, and board 

members who are prepared to 

step up in the event of a leader-

ship gap.  3)  Cross train.  Wher-

ever possible and appropriate, 

promote cross-training for staff 

and board members in unfamil-

iar agency roles.  Knowledge is 

a precious resource that is most 

helpful when shared!  Take 

caution against one person 

harboring all of the knowledge 

on any given topic.  If that per-

son leaves, the know-how 

leaves with them.  Facilitate 

information sharing and cross-

training as part of your organi-

zation’s core culture. 

-Elyse Hamilton-Childres, Southern Piedmont Region Director 

March/April 2016 

Volume 1, Issue 2 

Council for Women’s 
 Newsletter 

Special points of interest: 

 Save the Dates June 2-3 for the 

2016 FVPSA Grantee Conference 

 March is Women’s History Month 

 April 3-9 National Youth Violence 

Prevention Week 

 April is Sexual Assault Awareness 

and Prevention Month. Visit our 

partners at NCCASA to learn 

more 

 NEW! Funding Information for 

Criminal Background Checks  on 

Page 3 
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be lacking or under-marketed 

(The National Domestic Vio-

lence Hotline, 2014).  Domestic 

violence prevention and inter-

vention programs have a re-

sponsibility to break the silence 

and stereotypes by providing 

services designed for male sur-

vivors.  Programs can foster 

accessibility by using gender-

neutral language; by incorporat-

ing imagery in marketing and 

outreach materials that is inclu-

sive of survivors of all gender 

identities; and by forming part-

nerships with community 

groups that are prepared to 

support male survivors (Abused 

Men in Scotland, 2013).  Pro-

gram staff should receive train-

ing on unique relationship dy-

namics, cultural factors, and 

barriers facing male survi-

vors.  Services that are individu-

alized to the needs of each 

person are more beneficial than 

According to the National Cen-

ter for Injury and Prevention 

Control (2010), approximately 

one in four men in the U.S. will 

become a victim of some form 

of physical violence by an inti-

mate partner during his life-

time. That's approximately three 

million male domestic violence 

victims every year, or one man 

in America abused by an inti-

mate or domestic partner every 

37.8 seconds. Although many 

male survivors may need do-

mestic violence services and/or 

shelter, they may face signifi-

cant barriers to obtaining assis-

tance.  For example, in general 

males are socialized not to ex-

press their feelings or see 

themselves as victims.  They 

may encounter stereotypes that 

men can only be abusers, not 

victims.  Abuse of a male may 

be taken less seriously than 

other forms of abuse, and re-

sources for male survivors may 

gender-neutral services that 

ignore gender altogether.  Ac-

knowledging that male survi-

vors may have different needs 

than female survivors, service 

providers should adapt inter-

ventions according to the survi-

vors’ presenting identity and 

needs (The Dyn Project, 2006).  

-Dani Finkbiner, Intern, CFW, 

Southern Piedmont Region 

Click here for county statistics and NC 

data on males seeking services.  
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trafficking have been assisted 

by Friend to Friend since 2014 

alone.  Friend to Friend pro-

vides a safe haven for victims, 

their children, and pets at its 

Serenity House Shelter where 

clients find a safe place to live, 

heal, and learn new skills to 

start a new life.  Anyone who is 

a victim of sexual assault, do-

mestic violence, or human traf-

ficking can call Friend to 

Friend’s 24-hour crisis line and 

get assistance with immediate 

rescue, court advocacy, filing 

protective orders, and counsel-

ing.  In addition, Friend to 

Friend responds to 100% of 

sexual assault cases at First 

Health Regional Hospital in 

Pinehurst.  

Friend to Friend is constantly 

taking on new initiatives to 

meet the community’s needs.  

Now that North Carolina is fifth 

in the nation for human traf-

ficking offenses, Friend to 

Friend has expanded its ser-

vices to meet the specific 

needs of these victims.  Anoth-

er new service provided is a 

bullying text line students can 

use to anonymously report 

cases of bullying at school and 

an active community educa-

tion program that teaches 

about warning signs and pre-

vention of abuse of all kinds.  

Through efforts like these and 

the support of the community, 

Friend to Friend works to 

make Moore County a safer 

place for its families.—Anne 

Friesen, Executive Director, Friend to 

Friend 

Project C.O.P.E. -Human Trafficking Project 

Over 275 men and women 

showed their support to end 

violence in Moore County 

against women and children by 

attending the Friend to Friend 

annual luncheon fundraiser on 

January 29 at the Country Club 

of North Carolina.  While at-

tendees enjoyed lunch together, 

Sabrina Garcia, Domestic Vio-

lence and Sexual Assault Spe-

cialist at the Chapel Hill Police 

Department, gave an informa-

tive presentation on cyber stalk-

ing.   

Friend to Friend is a 501-c3 non

-profit that has served the com-

munity of Moore County since 

1988.  Over 2,300 victims of 

domestic violence, sexual as-

sault, and victims of human 

“Over 2,300 

victims of domestic 

violence, sexual 

assault, and victims 

of human 

trafficking have 

been assisted ”  
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The NC Coalition Against Do-

mestic Violence (NCCADV) un-

derstands that promoting safety 

is the cornerstone of our collec-

tive work with survivors of do-

mestic violence. NCCADV is 

interested in working with do-

mestic violence agencies to 

enhance your capacity to con-

duct criminal background 

checks which increases safety. 

for adult and child victims of 

domestic violence as they re-

ceive services on-site at your 

agency or emergency shelter. 

Through financial support from 

the NC Council for Women and 

FVPSA, NCCADV can provide 

technical assistance and a lim-

ited amount of funding to do-

mestic violence agencies for 

conducting criminal background 

checks on staff, volunteers, 

intern or Board of Directors. We 

are interested in assisting do-

mestic violence agencies cur-

rently conducting background 

checks as well as agencies 

without a standing criminal 

background checks process.  

If your agency is interested in 

learning more or participating in 

the criminal background check 

service program, please contact 

Trishana Jones at 

tjones@nccadv.org or 919-956-

91124 ext. 205. 

tims of domestic violence or 

sexual assault, LGBTQ, non-

English speaking, veterans, and 

disabled individuals. The goal of 

this initiative is to ensure that 

individuals and families who 

become homeless return to 

permanent housing within 30 

days. 

Wayne Uplift Resource Associa-

tion, Incorporated serving 

Wayne County, has received an 

ESG grant $60,210.  

U Care, Incorporated, serving 

Sampson County, has received 

an ESG grant $50,460.00. 

 

The 2015-16 NC Emergency 

Solutions Grants Program (ESG) 

Grant Award from North Caroli-

na Department of Health and 

Human Services, Division of 

Aging and Adult Services, is 

designed to assist in shelter 

operations and shelter services 

with the majority of the funds 

dedicated to Rapid Re-Housing 

Services and Assistance to local 

homeless families. It will also 

be used to assist victims in 

obtaining and maintaining per-

manent housing through provid-

ing financial assistance for de-

posits, rent, utilities, and hous-

ing stability case management. 

Targeted populations include 

women and their families, vic-

The Council for Women Eastern 

Region Office is pleased to an-

nounce that the Hope Harbor 

Home has been chosen for the 

Brunswick County Chamber of 

Commerce 2016 Community 

Impact Award. This honor was 

bestowed to the program at the 

Chairman's Awards Dinner on 

Saturday, Feb. 27th at the 

South Brunswick Center in Car-

olina Shores.   

The hard work, dedication and 

commitment to the mission of 

Hope Harbor Home, Inc. from 

the staff, board and volunteers 

resulted in their selection for 

this wonderful honor! A total of 

ten made up of board members 

and staff attended the award 

ceremony. 

NCCADV Announces Criminal Background Check Assistance 

Eastern Region 

Davie County, North Carolina 

-Wayne County Museum, Wayne County, NC 

pacity for more than seventeen 

months, turning away countless 

families in need.  

Our Voice, a Sexual Assault 

agency in Buncombe County, is 

holding a Tea-to-nourish-the-

soul event in early April.   Our 

Voice is thrilled to have the 

Reverend Stevens join us in our 

efforts by speaking on human 

trafficking, the roots of oppres-

sion, and how our community 

can help heal this brokenness. 

 

For more information:  

http://www.ourvoicenc.org/tea-

to-nourish-the-soul-a-

conversation-with-the-reverend-

becca-stevens/ 

Kathleen Balogh, Western Re-

gion Director can be reached at 

828-251-6169 or emailed at 

Kathleen.balogh@doa.nc.gov 

for more information about the 

Western Region. 

Western Region  

REACH of Macon County is 

proud to announce the Ribbon 

Cutting for their new DV shel-

ter.  R.E.A.C.H. of Macon County 

provides the only shelter for 

domestic and sexual violence 

victims and their children for 

both Macon and Jackson coun-

ties and is the only shelter with-

in a 45 minute radius. REACH's 

existing shelter can no longer 

provide enough space to ac-

commodate our communities 

needs as we have been at ca-

“..bring about 

social changes 

necessary to end 

battering and all 

forms of domestic 

violence...” 
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Department of Administration 

116 West Jones Street 

Suite G-120 

Raleigh, NC 27603 

Phone: 919-733-2455 

Website: www.councilforwomen.nc.gov 

The North Carolina Council for Women (CFW) is a division 

within the Department of Administration. CFW administers 

state and federal grants to domestic violence, sexual assault, 

and dual domestic violence/sexual assault agencies. CFW 

advises the governor of North Carolina about statewide wom-

en’s issues. CFW prides itself on working with the Office of 

Governor including establishing the 2016 March Proclamation 

of Women’s History Month.  

Council for Women 

Project C.O.P.E. Events 

March 23, 2016 

Human Trafficking (HT) Presen-

tation at Rowan-Chowan Com-

munity College  

March 31, 2016 

Human Trafficking Guardian ad 

Litem Training 

April 12-13, 2016 

RTI’s International’s Ending Gen-

der Inequalities Conference 

April 17, 2016 

HT Presentation at Wake Forest 

Women’s Club 

 

CFW College Outreach Series 

North Carolina Central University 

(NCCU) 

March 23, 2016 

NCCU Women’s 

Symposium: Curve 

of My Back: The Art 

of the Woman 

5:00 p.m. Symposium 

6:00 p.m. Networking Reception 

Independence Through Self-

Advocacy; Engaging Panel with 

Questions and Answers Portion. 

This will be a break out session 

connected to the symposium.  

Upcoming CFW Events 

March 10 Council for Women’s 

Northern Piedmont Region 

Meeting– Greensboro, NC. For 

More Information Contact the 

CFW’s Northern Piedmont Re-

gion Office  

March 16 Council for Women’s 

Southern Piedmont Region 

Meeting– Rockingham, NC. For 

More Information Contact the 

CFW’s Southern Piedmont 

Office 

April 4 Council for Women’s 

Western Region Meeting– 

Asheville, NC. For More Infor-

mation Contact the CFW’s 

Western Region Office 

April 8 NC PAT Batterer Inter-

vention Training Conference 

March 1-June 1 Purple Ribbon 

of Excellence Nominations and 

Applications Are Being Accept-

ed 

 

FVPSA Events 

June 2-3 FVPSA Grantee Con-

ference 

This Conference is mandatory 

for all FVPSA grantee agency 

Executive Directors and FVPSA- 

Funded Positions. Other agen-

cy staff are welcome.  

 

Sessions will discuss and ex-

plore the role women of color 

have played in economic and 

political growth, and advocacy 

in the U.S. 

April 21, 2016 

10:45 a.m. -11:35 a.m.  

Human Trafficking/Confidence 

and Courage 

Audience: Members of the An-

nie Day Shepard Scholars and 

Invited Students from Social 

Work and Criminal Justice  

Contact Mary Williams-Stover, 

Deputy Director, Council for 

Women, for Additional Infor-

mation at 919-715-9437 or 

maryw.stover@doa.nc.gov 

 

FVPSA Grantee Events 

April 4, 2016 

Human Trafficking Best Practic-

es Training 

Hosted by Friend to Friend, 

CFW, and Sandhills Community 

College. For More Information 

Contact Friend to Friend. 

April 4 & 7-29, 2016 

Free Showing of The Hunting 

Ground 

Hosted by Friend to Friend, and 

Partnering Local High Schools 

and Colleges. For More Infor-

mation Contact Friend to 

Friend. 

The Council’s Bulletin Board 

April 9, 2016 

Rock’n’Run: Raise Your Voice 

for Sexual Assault Awareness 

Fun Run 

Hosted by Friend to Friend, 

Moore County DSS, and Moore 

county Law Enforcement Associ-

ation. For more information 

contact Friend to Friend. 

 

Serving Latinos Training Dates 

May 19, 2016 

Location : TBA 

Presented by FaithAction. Host-

ed by Ashe County Partnership 

for Children. For more infor-

mation contact ACPC. 

June 10, 2016 

Location : TBA 

Presented by FaithAction. Host-

ed by Compass Center in Or-

ange County. For more infor-

mation contact Compass Cen-

ter. 

June 16, 2016 

Location : TBA 

Presented by FaithAction. Host-

ed by Hyde County Hotline in 

Hyde County. For more infor-

mation contact Hyde County 

Hotline. 
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