
For construction companies, there are steps employers and workers 
can take to help stem the spread of coronavirus and keep workers 
safe and healthy. These guidelines are intended to be used in 
conjunction with guidance and other requirements outlined by public 
health authorities and local and state officials. In addition to this 
document, employers should reference the most recent information 
provided by the CDC, N.C. Department of Health and Human 
Services (NCDHHS), and the N.C. Governor’s Office.

Prevent Worker Exposure to Coronavirus 
As of this date, coronavirus is believed to spread from person to 
person, primarily through respiratory droplets produced when an 
infected person coughs, sneezes, talks or breathes. The virus is also 
believed to spread by people touching surfaces or objects and then 
touching one’s mouth, nose or possibly eyes.
It is important for companies to have procedures in place to limit 
entry of the virus into the workplace and to reduce spread within the 
site. In order to minimize the risk from COVID-19 in the workplace, 
take the following steps:

Employer Actions 
 • Require that sick workers stay at home or go home if they start to  
  feel ill.
 • Require a symptom check for signs or symptoms of COVID-19,  
  including temperature, before employees can enter the job site.  
  This can be either a self-evaluation or performed at the job site. 
 • Promote social distancing of at least 6 feet between individuals  
  on the jobsite. Suggested ideas can be found below. 
 • Require the use of face coverings for all employees working in  
  enclosed areas and for those working within 6 feet of other  
  people, consistent with local requirements. 
 • Require handwashing just prior to eating food, drink or using  
  tobacco products.
 • Promote frequent handwashing by setting up multiple handwashing 
  station locations. Ensure the locations can be accessed easily  
  without employees gathering in groups.
 • Ensure frequent re-supply of soap, disposable towels and running 
  water on all jobsites.
 • Encourage the frequent use of approved hand sanitizer with at  
  least 60% alcohol until employees are able to properly wash their 
  hands. Consider touch-free dispensers placed in the work area.
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 • Implement regular cleaning at the site, particularly in common  
  areas and touch points including:
 • Taps and washing facilities.
	 •	 Toilet	flush	handles	and	seats.
 • Shared tools and equipment.
 • Door handles and push plates.
 • Handrails on staircases and corridors.
 • Lift and hoist controls.
 • Machinery and equipment controls.
 • Food preparation and eating surfaces.
 • Telephone equipment.
	 •	 Keyboards,	photocopiers	and	other	office	equipment.
 • Use Environmental Protection Agency (EPA) registered disinfectants 
  (List N) to sanitize surfaces. Follow label directions and observe  
	 	 contact	times	to	ensure	cleaning	and	disinfection	is	effective.
 • Maintain Safety Data Sheets (SDS) of all disinfectants on site.

https://www.labor.nc.gov
https://www.labor.nc.gov
https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://covid19.ncdhhs.gov/guidance#node-71
https://www.nc.gov/covid-19/covid-19-orders
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://www.cdc.gov/coronavirus/2019-ncov/communication/guidance-list.html?Sort=Date%3A%3Adesc
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.ncdhhs.gov/divisions/public-health/covid19
https://www.labor.nc.gov/coronavirus-disease-2019-covid-19
https://www.labor.nc.gov/safety-and-health/occupational-safety-and-health/occupational-safety-and-health-topic-pages/respiratory-protection
https://www.nc.gov/covid19
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.osha.gov/Publications/OSHA3992.pdf
https://www.osha.gov/SLTC/covid-19/


 • Establish procedures and/or policies regarding when employees  
  will be allowed to return to work after becoming ill or testing  
  positive for COVID-19. These should be based on current CDC  
  recommendations. 
 • Develop a procedure if a worker becomes ill while at work or  
	 	 if	a	worker	notifies	the	employer	that	they	have	become	ill	or	 
  have come in close contact with someone who has tested  
  positive for COVID-19 while not at work.
 • Make sure written accident prevention programs, safety and  
  health plans, and policies, including those on COVID-19, are  
  communicated to employees and are easily accessible.
 • Provide workers with up-to-date education and training on  
  coronavirus risk factors and protective behaviors (e.g., cough  
  etiquette and use of face coverings).
 • Ensure supervisors model ideal behavior.
 •	 Reach	 out	 to	 state	 and/or	 local	 public	 health	 officials	 and	 
  occupational safety and health professionals to ensure they are  
  getting relevant and current information concerning COVID-19.

Employee Actions
 • Don’t go to work if you are feeling sick. Contact your supervisor  
  if you begin to feel sick at work.
 • Notify your employer if you have been in close contact with  
  someone who has tested positive for COVID-19.
 • Follow all social distancing guidelines (6 feet of separation, no  
  handshakes, etc.) when possible.
 • Wear a face covering, especially if you are unable to maintain 6  
  feet of distance between yourself and other people. 
 • Wash your hands often with soap and water for at least 20 seconds. 
  Use hand sanitizer containing at least 60% alcohol when handwashing 
  facilities are not available.
 • Wash hands just prior to consumption of food, water, and tobacco 
  and after sharing tools or equipment.
 • Cover your mouth and nose with tissues if you cough or sneeze,  
  or cough/sneeze into your elbow.
 • Avoid touching your eyes, nose or mouth.
 •	 Pay	attention	to	official	sources	of	public	health	information	on	 
  COVID-19, such as the CDC and follow company policies.
 • Don’t share tools (including phones, desks, etc.) or personal  
  protective equipment (PPE), whenever possible.
 • Don’t share food with others on the jobsite.

Ideas for Social Distancing (more than 6 feet) 
on Construction Sites 
 • Stagger work shifts to limit the number of people working in  
  close proximity to each other. This may mean alternating times  
	 	 when	different	trades	are	on	site.	
 • Limit work to tasks that are strictly necessary with the goal of  
  maintaining distance between people.
 • Encourage workers to avoid carpooling to and from work or  
  riding together in company vehicles, if possible. 
 • Comply with local restrictions on size limitations for gatherings  
  including safety meetings, training events and rest/lunch breaks. 

 • Hold meetings outdoors, if possible.

 • Consider establishing a social distance monitor. This is similar  
  to a safety monitor but is a person whose job it is to reinforce the  
  6-foot distance.
 • If there are areas on the worksite where workers normally  
  congregate, such as areas to punch in, conduct health assessments,  
  perform handwashing, take breaks, wait for transportation or  
  other areas, mark out locations 6 feet apart to encourage spacing.  
  Consider ways to decrease the number of people in those locations 
  at one time.
 • Use stairs instead of lifts or hoists when possible.
 • One person in an elevator at a time.
 • Provide	telework	options	for	office	staff	when	possible.

Transportation 
If carpooling or using company vehicles is necessary for workers, 
the following control practices should be used: 
 • Limit the number of people per vehicle as much as possible.  
  This may mean using more vehicles. 
 • Encourage employees to maintain social distancing as much as  
  possible. 
 • Encourage employees to use hand hygiene before entering the  
  vehicle and when arriving at the destination. 
 • Encourage employees in a shared vehicle to wear face coverings. 
 • Clean and disinfect commonly touched surfaces after each carpool 
  trip (e.g., door handles, handrails, seatbelt buckles).
 • Encourage employees to follow coughing and sneezing etiquette  
  when in the vehicle.

Face Coverings
 • Face coverings are not considered PPE and are not an appropriate  
  substitute for required respiratory protection. Face coverings  
  capture large particles that are expelled while the wearer coughs, 
  sneezes, talks, or breathes and are designed to protect other people, 
  not the wearer. Since individuals may be contagious without  
  showing symptoms, face coverings are one way to reduce the  
  spread of the virus. 
 • Clean face coverings should be worn each day and should be  
  replaced if they become wet, soiled or visibly contaminated during 
  the work shift. 
 • Cloth face coverings should: 
	 •	 Fit	over	the	nose	and	mouth	and	fit	snugly	but	comfortably	 
  against the side of the face. 
 • Be secured with ties or ear loops. 
 • Include multiple layers of fabric. 
 • Allow for breathing without restriction. 
 • Be laundered using the warmest appropriate water setting and  
  machine dried daily after the shift, without damage or change to  
  shape (a clean cloth face covering should be used each day). 
 • Not be used if they become wet or contaminated. 
 • Be replaced with clean replacements, as needed. 
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 • Be handled as little as possible to prevent transferring 
  infectious materials to the cloth. 

 • Not be worn with or instead of respiratory protection when  
  respirators are needed. 

Respirator Conservation
In industries other than healthcare, it is not currently recommended 
that healthy people wear respirators, such as filtering facepiece N95 
respirators, solely for protection against COVID-19 unless they will 
be in close contact with individuals with known or suspected cases 
of COVID-19. However, respirators may be required for protection 
against other hazards present in the workplace, such as exposure to 
respirable crystalline silica.
OSH is aware that there is currently a shortage of N95 disposable 
respirators on the open market. Employers must continue to provide 
and direct employees to wear respirators if required by the work. If 
respirators cannot be obtained, delaying the work until the appropriate 
type of respirator can be obtained and provided to employees is one 
option. In some circumstances, using better controls, local exhaust 
ventilation, or dust suppression, such as wet methods may reduce or 
eliminate the need for respirators. 
Additionally, other types of particulate filtering respirators may be 
substituted. An N95 is the minimal level of respiratory protection 
and other classes of NIOSH-approved particulate filtering 
respirators, will also be protective. If NIOSH approved respirators 
are required, but the employer is having difficulty purchasing them, 
OSH has temporarily approved the use of respirators certified 
under standards of other countries or jurisdictions. When giving 
a worker new respiratory protection, they must be medically cleared 
and fit tested to wear the new respirator.

If respirators are needed, they must be used in the context of a 
comprehensive respiratory protection program that includes medical 
exams, fit testing, and training in accordance with OSHA’s Respiratory 
Protection standard. Reference the Respiratory Protection Safety and 
Health Topic Webpage for more information. 

How can I get help from the 
N.C. Department of Labor?
 • The N.C. Department of Labor’s Occupational Safety and Health 
  Division provides consultations, training, and technical assistance 
  at no cost to employers.
 • The OSH Complaint Desk should be contacted via telephone at  
  919-779-8560 or via an online complaint if employees are  
  exposed to serious hazards in their workplace associated with  
  COVID-19 that their employers do not address.
 • The Training Calendar provides currently scheduled webinars.  
  You may also request online training by going to our Outreach  
  Request Form.
 • Questions regarding occupational safety and health can be  
  submitted to the Standards Section of the Education, Training  
  and Technical Assistance Bureau at ask.osh@labor.nc.gov or by  
  speaking to a standards officer by calling 919-707-7876.

This document was updated in September 2020 and may be subject to further 
change as additional information is available.

All materials, photographs, graphics and illustrations created by the N.C. Department of Labor 
may be used for educational and training purposes as long as reference to NCDOL is provided. 

Any use of materials for commercial purposes is hereby prohibited.
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