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 Children are innocent, magical, unpredictable, 
inquisitive, giggly and, according to Psalm 127, a gift  from 
God.  And as Dr. Seuss noted, “A person’s a person, no 
matter how small.” 
 A pedophile, however, doesn’t see a child as a person, 
but as an object for their own sexual gratifi cation, according 
to experts.
 At any given time all across North Carolina, hundreds 
of people are illegally viewing child pornography. Some 
child sex predators use social media to make contact with 
children. Others make contact with children through jobs, 
churches or community activities. 
 Th ese predators come from all walks of life, from rich 
and poor, educated and uneducated. Th ey prey on children 
of all ages, from babies to teens. Some research says the 
conduct is a genetic disorder, while others say it is a learned 
behavior.  Regardless, this growing epidemic of child sex 
exploitation includes thousands of children who oft en carry 
lifetime scars of abuse.
 Th ose working in law enforcement, prisons and who 
are therapists are among those on the front lines either 
fi nding and arresting predators or working to heal a young 
victim’s trauma. Th e N.C. State Bureau of Investigation, 
State Highway Patrol, Center for Missing Persons, Adult 
Correction, Juvenile Justice, Department of Health and 
Human Services, Governor’s Crime Commission, Victim 
Services and Employee Assistance Program are among state 

agencies working to either combat child predation or help 
with the long-term healing process of children who have 
been sexually violated. 
 Parents are the fi rst line of defense in keeping children 
safe. Th e following information is being provided to alert 
Department of Public Safety parents who have young 
children on today’s dangers. Many state agencies work to 
combat child predation or help victims, so it is important 
to know how these agencies work together to keep North 
Carolina's children safe.   
Social Media 
 Th e explosion of social media applications and devices 
has made children of all ages easy prey for sex predators 
from neighborhoods to foreign countries. 
 Children are experts at social media and typically know 
much more than their parents. Parents should not hesitate 
to look at their children’s phones, tablets and computers, 
and ask them who they are communicating with online. 
Parents should know each child’s password and review 
online communications regularly. Following your child on 
Facebook is not enough.
 Kids are oft en willing to explain to their parents how 
the apps work, so ask them. Parents can also ask teachers or 
other parents to stay informed on the latest trends and what 
dangers may exist for children.
 DPS has a website on the various applications available 
to children and what dangers they pose. 

April is National Child 
Abuse Prevention Month 

Are Your Children Safe 
from Sex Predators?
By Patty McQuillan, Communications Offi  cer
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 One example of an app that can bring trouble to a child 
is Snapchat. It is oft en called the sexting app because some 
teens think they can share naked photos and the image will 
be erased in a few seconds. However, a fellow student can 
take a screenshot of the image and share the photo around 
school, or a predator can send it anywhere around the world.
 As humiliating as having classmates see their naked 
bodies, even worse would be unknowingly communicating 
online with a pedophile and agreeing to meet him (or her) 
in person. Th ese predators typically pose as someone of the 
same age or near the same age as the child. Children should 
know that talking to any stranger online is risky. 
 Hailey Elizabeth Burns, a 16-year-old special needs 
child from Charlotte, was having improper conversations 
with an older man online and left  her home a year ago 
in the middle of the night, presumably to meet the man. 
Heartbroken, her parents have not seen her since.
 As a predator slowly wins the child’s trust and learns 
details about the child’s family, he may make threats if 
the child doesn’t send, for example, naked pictures of 
themselves, or agree to meet in person. Many children fear 
telling their parents and, not knowing what to do, they 
comply. 
 “Having sexual predators freely enter our homes via the 
internet and access our children, despite locked doors, is a 
real problem today,” said SBI Special Agent in Charge Alan 
K. Flora. 
Internet Child Pornography

 “When I was very young, most of my childhood heroes 
wore capes, fl ew through the air, or picked up buildings with 
one arm. Th ey were spectacular and got a lot of attention. But 
as I grew, my heroes changed, so that now I can honestly say 
that anyone who does anything to help a child is a hero to me.” 
American television personality Fred Rogers (Mister Rogers)
 Last year, the SBI’s Computer Crimes Unit and other 
law enforcement agencies arrested 418 people on more 

than 3,000 charges of sexual exploitation of a minor or 
solicitation of a minor.
 Th e 14 SBI agents working in the Computer Crimes 
Unit are keenly aware of the avenues pedophiles use to 
solicit children and the ever-changing technology. 
 Special Agent in Charge Flora said any child, even 
those with good school performance, has the potential to 
be in contact with a child predator from anywhere in the 
world through electronic communications.
 One SBI agent described wrestling a gun out of the 
hand of a town council member, church deacon and family 
man who saw that his life as he knew it was over when 
agents uncovered child pornography on his computer.  
 Th e agent described another case where a relieved 
teenage victim hugged every SBI agent when they removed 
her abusive stepfather from the home.
 A child pornographer will download and share illicit 
photos and videos of children with other pedophiles online. 
Th e North Carolina map (below) shows how many people 
are viewing child pornography online at just one moment 
in time during a typical day. 
 Recently, the North Charleston (S.C.) Police 
Department contacted the SBI about a possible child 
pornographer in Catawba County. Th e SBI investigation 
uncovered a connection to a couple in South Africa 

The SBI’s Computer Crimes Unit captured a typical moment in time (below) 
of the number of people in North Carolina distributing child pornography. 
The map (right) shows a moment in the Charlotte-Mecklenburg area. CONTINUE READING p. 4
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producing and selling sexually explicit videos of their 
14-year-old daughter. Th e SBI contacted the South African 
Police in Pretoria, and the couple was 
arrested and charged with crimes 
related to the production of child 
pornography, sexual assault, rape and 
abuse of the child.
 Similar cases have occurred in 
North Carolina where the parent 
exploits the child.
Sex education 
 Patricia Van Buren has been a psychologist for 44 years 
with the state prison system, and she is one of the founders 
of the Sex Off ender Accountability and Responsibility 
Program, or SOAR, at Harnett Correctional Institution. 
Th e majority of inmates who volunteer for the program are 
child molesters.
 To protect children, Van Buren said parents need to 
have a good enough relationship with their child to have a 
dialogue about sex education and boundaries on body parts.  
 “Th is should not be a one-time Birds and Bees talk, but 
an ongoing process, tailored to the developmental age of the 
child and what they are ready to absorb.” Van Buren said.  
 Parents should be alert to any sudden change in 
behavior in their child, or notice if the child is spending too 
much alone time with another adult unsupervised. 
 “Typically, parents don’t see it coming,” Van Buren said. 
 Anna was only nine years-old when her art tutor 
molested her. Anna’s mom was in the house while Anna 
and the tutor studied in another part of the house. Th e tutor 
seemed like a nice young man, so Anna’s mom and dad 
were perplexed when she said she didn’t want him coming 
anymore. Th ey noticed a signifi cant change in her behavior 
and decided to take Anna to therapy, where the counselor 
uncovered the truth.
 “She didn’t share it,” her father said. “She didn’t know 
how to.”
     Van Buren said that 93 percent of child victims know 
their off enders. Of those, 34 percent are family members 
and 59 percent are acquaintances.

 “You want your children to be cautious, but not scared, 
and have them comfortable enough to tell you if something 

has happened,” Van Buren said. 
      “Th ere are lots of really good books 
on boundaries that are age-appropriate. 
Parents can ask a children’s librarian for 
suggestions.”
      She recommends:  I Said No! by Zack 
and Kimberly King, and No Trespassing – 
Th is Is MY Body!  by Pattie Fitzgerald.
      Van Buren said as hard as a parent tries 
to keep their child safe, it is even harder 

the older the child becomes and is more “out in the world.”
NC Agencies' Eff orts to Help

 “If our American way of life fails the child, it fails us all.” 
Pulitzer prize-winning author, Pearl S. Buck
 Many North Carolina agencies work to combat child 
predation or help with children who have been victimized.
 Th e Dragonfl y House in Mocksville is one of 40 child 
advocacy centers that receive funding from the Governor’s 
Crime Commission. Forensic interviewers at the Dragonfl y 
record a neutral conversation with a child who may reveal 
sex abuse and name the abuser. Th erapists, by law, are 
mandated to report child abuse or neglect to authorities, and 
prosecutions of pedophiles have followed. When charges are 
fi led, the DVD can be played in court as evidence. 
 Counselors at centers like the Dragonfl y House work 
with children on the long-term healing and recovery 
process. However, the state’s mental health system oft en 
does not pay for the number of counseling sessions needed. 
Th at’s where DPS’ Victims Compensation Services can 
help. Th at offi  ce frequently receives child sex abuse claims.
 Victims Compensation Services can provide state 
funds that will cover medical expenses not paid under 
insurance or Medicaid plans. 
 Th e Offi  ce of Victim Services helps victims navigate 
through the correctional process and provides automated 
notifi cations on convicted child abuse off enders who are in 
the state prison system, or on parole or probation. 
 Th ere are nearly 9,000 dependent children of DPS 
employees under the age of 18. If a DPS parent discovers 
that his or her child has been abused, the Employee 
Assistance Program has therapists available to help with 
the healing process. EAP can either provide a safe place 
for children to talk or recommend a community resource. 
Th e Psychology Today website also has a list of available 
therapists who can help abused children, as well as counsel 
abusers who recognize that they need help for their disorder. 
 Every day, Nona Best, head of the Center for Missing 
Persons, scans the news looking for special missing person 
cases, and every day she reads stories about convictions for 
indecent liberties with a child. “Call it rape - that's what 
it is,” Best said. “Girls {and boys} could be going to school 

CONTINUE READING p. 5
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during the week and traffi  cked on weekends without their 
parents even knowing. Th ey are lured in; then prostituted.” 
 Chris was in the 11th grade when his high school 
coach off ered to pay him for mowing 
his lawn. He molested Chris, then 
prostituted him to other men who 
raped him. Chris was too ashamed 
to tell his parents. He came forward 
when he was 46 years old aft er his 
mother had passed away and he knew 
it would not bring her shame. Th e SBI 
investigated and quickly arrested the 
perpetrator, who was convicted and 
received a seven-year prison sentence. 
 North Carolina is among the top 
10 states for sex traffi  cking, according 
to the National Human Traffi  cking Hotline.
 Troopers with the State Highway Patrol are trained to 
be alert to unusual behavior. Th at training paid off  last May 
aft er a trooper stopped a driver for speeding, and a girl who 
was sitting in the back seat seemed unusually nervous. Th e 
trooper discovered she had been reported missing from her 
home in Virginia, and the driver had been prostituting her. 
He was arrested, and the girl was returned to the safety of 
her home.
 Since 1991, Harnett Correctional Institution has 
hosted the SOAR program. Convicted sex off enders are 
admitted who volunteer for the program. Th e majority of 
sex off enders in the program suff ered some type of physical 
or emotional abuse, or were neglected. About a third of the 
inmates were themselves sexually abused. 
     “Most sex off enders against children tend to justify their 
behavior by telling themselves the child enjoyed the contact 
or didn’t say ‘no’.” Van Buren said.  
     Th e SOAR classes help inmates recognize symptoms, 
break out of a sexual fantasy cycle, and learn how to replace 

sexual impulses with 
constructive thoughts.  

 For example, Van 
Buren said if the person 
is angry or depressed, and 
they think the only way 
to feel better is through 
sexual contact with a 
child, the inmate is taught 
instead how to mentally 
stop himself by fi nding 
another way to handle his 
emotion. 
      Van Buren said sex 
off enders have some of the 
lowest prison recidivism 
rates (18 to 24 percent) 

because it is a crime of shame, especially for incest off enders.

      When a sex off ender leaves prison, he or she is required 
to register with their county sheriff ’s offi  ce. Th at database is 
maintained by the State Bureau of Investigation and called the 

Sex Off ender Registry. You type in your 
address and see if any sex off enders are 
living in your neighborhood.

Jerry, the father of a child with 
Down syndrome and autism, liked his 
new neighbors. Aft er knowing the couple 
for a while, the neighbor’s wife suggested 
several times that she could take care of 
his son so Jerry and his wife could go out. 
Unrelated, a friend happened to mention 
the sex off ender registry, and Jerry, 
curious, took a look at his neighborhood. 
He was alarmed to discover the same 

neighbor woman had been convicted of child sex off enses 
against disabled children.
 Van Buren explained that there is a grooming process 
among sex off enders. Adults befriend a family, sometimes 
for a long time before any abuse takes place. 
     A family member in a position of trust may be the most 
shocking off ender of all.
     During 2016, the Department of Health and Human 
Services’ Child Protective Services reported 117 children 
who were victims of sex abuse by parents, stepparents, 
grandparents or other primary caregivers. Fift y of those 
abusers were the natural parents. 
Number of children found to be victims of sexual abuse in 
Child Protective Services Assessments

SFY 2015 SFY 2016

Perpetrator Relationship # of children # of children

Female Natural Parent 27 35
Female Other Caretaker 1 0
Female Stepparent 1 0
Male Adoptive Parent 1 2
Male Grandparent 2 5
Male Natural Parent 31 15
Male Other Caretaker 14 14
Male Other Relative 2 2
Male Step-Grandparent 1 0
Male Stepparent 7 10
Unknown perp or missing 20 34

Totals 139 117

GO TO INDEX

 Anyone who has information on a child sex predator 
should contact their local police or sheriff ’s offi  ce, or enter a 
cybertip through the National Center for Missing and Exploited 
Children website: http://www.missingkids.com/home. 
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 Dishwashing detergent, hand sanitizer, fl oor wax, air 
freshener, disinfectant and oven cleaner are just a few of 
the 46 products produced at the Correction Enterprises’ 
Janitorial Products Plant in Warren County.
 Th e 87,000 square foot chemical plant, which opened 
in 2007, replaced the much smaller 17,500 square foot 
facility in Harnett County that had been operational 
since 1967. Th e plant produces environmentally-friendly 
janitorial products, trash bags and other cleaners that are 
purchased by state agencies, state-supported hospitals, 
municipalities and schools. 
 Fift een Department of Public Safety Correction 
Enterprises employees staff  the facility along with 
correctional offi  cers and approximately 80 inmates from 
nearby Warren Correctional Institution. Th is includes 
a plant manager, assistant plant manager, processing 
assistant, six production supervisors, a dishwashing 
technician manager and fi ve dishwashing technicians who 
are located across the state to serve customers’ needs. 
 Any state, county, municipal, city agency or school 
system can purchase janitorial products made at the 
plant. Currently, approximately 2,000 customers purchase 
an array of products. Of those customers, nearly 1,000 
schools plus all North Carolina prisons, aquariums, 
museums and horse complexes also purchase and use 
Correction Enterprises’ dishwashing aids and pump 
systems serviced by on-site technicians. 
 “Th e Janitorial Products Plant is the largest 
manufacturing plant by square foot in the Correction 
Enterprises plant family,” said N.C. Correction Enterprises 
Director Karen Brown. “It is a $7 million a year business, 
and it just keeps growing.”
Complex Process
 Th e majority of the products made at the Janitorial 
Products Plant are developed at the plant. Th e plant 

manager works with outside vendors to purchase at the 
best reasonable cost raw materials that can be combined 
to create current and new products. 
 Plant Manager Charles Faires has been with the plant 
for 10 years. Prior to that, he worked in the private sector 
in the chemical and dye industry. Having a bachelor’s 
in science from North Carolina State University equips 
him with the capability to develop – from scratch – the 
formulas of the products made at the plant. 
 “We create products from start to fi nish,” Faires said. 
“We don’t just make it but 
also formulate it in-house. 
Existing products are modifi ed 
if a diff erent raw material is 
found at a lower cost, and new 
products are created.”
 Aft er a formula is created 
or altered, it goes to the lab 
for sample development 
and testing. All products 
go through a similar 
manufacturing process: raw 
chemicals are mixed together 
according to a formula, then 
the product undergoes quality 
control testing. Several gallons of the sample product are 
fi eld-tested based on the product’s type. Th is can take 
three to four months. Products are named, cost is set 
and safety data sheets are completed. Finally, products 
are packaged, labeled, boxed, palletized, shipped and 
distributed.
 “It’s a constant process. I’m always looking for ways to 
improve the product while keeping costs to a minimum; 
however, I won’t sacrifi ce quality for costs. Th e quality 

A Clean Sweep
By Laura J. Leonard, Editor/Communications Specialist
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of the products is what has made the plant a successful 
business for the department and state,” Faires said.
Cost Savings Across the Board
 Th e Janitorial Products Plant delivers quality products 
with top-notch customer service.  
 When a state agency, local government or school 
district purchases these products, they are getting top 
quality products comparable to brand name products. 
 “Th e prices are very, very competitive,” said Jennifer 
Cable, child nutrition director for Cherokee County 
Schools. “Of course, we always have to compare prices. 
Th ese products meet the industry standards, and the 
prices beat the industry standards.”
Growing a Business 
 Besides increasing its facility nearly 500 percent, the 
plant has grown its business in other ways.
 “To grow a business, you have to know what your 
customers want,” said Faires. “One of many things we do 
well is customer service. If a customer has a problem, we 
will fi x it and see to it that they receive their product.”
 Th e plant has added 18 to 20 products since its move 
to Warren County. In many instances, new products are 
developed based on a customer’s need. 
 “When school staff  members tell you they have had 
a problem fi nding a cleaner for vinyl, for example, there 
are chemists at the Janitorial Plant that can formulate a 
new product on site at no cost,” said Ms. Brown. “Meeting 
customers’ needs as they arise: that’s how you grow a 
business and build a reputation as a customer service-
oriented facility.”
 Not only does the plant staff  develop, produce and sell 
products, it employs technicians that service some of the 
equipment that uses the products. For the nearly 1,000 
schools that purchase the dishwashing detergent, rinse aid 
and other kitchen chemicals that are used in commercial 
kitchens, there are fi ve maintenance mechanics and a 
supervisor, known as dishwasher technicians, dispersed 
across the state to service, repair and replace the 
equipment that uses the detergent. Th ese technicians 
install the pumps that pump the cleaner and chemicals 
into the dishwasher as it operates, and they inspect the 
equipment on a monthly basis.
 “I do my best for my customers to provide a level 
of service that I would expect if I were the customer,” 

said Richard Morgan, maintenance mechanic IV 
or ‘dishwasher technician.’ “I strive to exceed their 
expectations. I’ve talked to prospective customers who say 
our current customers highly recommend our services.” 
 Satisfi ed customers mean good business.
 “Th e services provided have been very helpful to our 
school nutrition program,” said Cable. “We really enjoy 
working with Richard. He is 
always very pleasant and very 
helpful. He lets me know if 
he fi nds something that is a 
problem that needs to be fi xed.”
Going Beyond Business
 Although a business, the 
mindset for the Janitorial 
Products Plant employees’ is 
that of a family. 
 “I love my job,” said 
Larry Watson, correction 
enterprises supervisor III. 
“Th e big thing is the people I 
work with; we’ve got a family 
atmosphere in here.”
 It is important to the DPS staff  members to help the 
inmates who work at the Janitorial Plant realize their 
potential upon their release.
 “I feel like I’m making a diff erence, especially in the 
inmates’ lives,” said Itena Lynch, correctional enterprises 
supervisor III. “I enjoy teaching the inmates work ethics, 
what is expected of them in a work environment and how 
they can give back. Th ey have all made mistakes, but those 
mistakes can be corrected.”
 [Ms. Lynch, known for her fried chicken from 
Western North Carolina to Correction Enterprises’ 
Raleigh headquarters, is a tough but fair production fl oor 
supervisor. Th e inmates know her as the “lawnmower" 
because she keeps their attitudes from becoming too unruly.]
 Training inmates to fi nd and secure employment aft er 
release is an important component of any inmate work 
release program.
 “Correction Enterprises, through operations such 
as the Janitorial Plant, strives to create a safer North 
Carolina through the changing of lives, one off ender at 

CONTINUE READING p. 8
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As far back as Willie Gupton can remember, he has 
worked hard all of his life. In 1987, while working as a 
plumbing supervisor for Brigadier Homes in Nashville, North 
Carolina, he suddenly found himself unemployed.
 “I lost my job because I was a 
part of a group of workers who were 
striking for better pay,” says Willie. 
 He lost his job supervising eight 
workers. “From there, everything 
started going downhill,” he goes on to 
say.
 In 2002, the next chapter in his life 
was almost 14 years of incarceration in 
a North Carolina prison. 
 Prison is where he began 
to change his life completely by 
reading his Bible and converting to 
Christianity. But, he also decided to 
work for Correction Enterprises at the 
Janitorial Plant in Warrenton. 
 “Th is is where I met Supervisor Itena Lynch and CE 
Janitorial Plant Manager Forrest Fesperman, along with so 
many other CE staff  workers whose professionalism and work-
friendly approach helped take the stress out of incarceration—
they treated me like a human being and helped me develop a 
strong work ethic and social skills.” 
    When Itena Lynch contacted the CE reentry coordinator 
two months before Willie Gupton’s scheduled release in 
August 2016, it was evident he had proven himself to be a 
respected worker. 
 During a visit to the plant to discuss his release plans, 
Willie Gupton made it clear he did not want to burden his 
family by returning to Nashville. He was seeking to fi nd 
housing options in Durham. Unfortunately, nothing worked 
in his favor, and he was forced to return to Nash County.
    Willie moved in with his mother and an aunt with special 
needs. His aunt gave up her bedroom to sleep with his mother. 
Willie knew he had to get a job. His brother had just died 
from cancer, and everyone was still dealing with his loss. He 

decided to apply for food stamps to help reduce the extra bills 
attached to living with his mother.
 “Someone told me about a catering job at Hunter Hill Café 
nearby so I just started walking," says Willie.
 He was hired the same day, aft er passing the interview. He 
continued to walk an hour to work each day until he was able 
to get a bicycle. 

      “I started walking, and then a 
pastor bought me a brand new bicycle 
and a few weeks later, I was able to fi x 
an old scooter and arrive to work in 
about fi ft een minutes.” 
    But, due to a cutback in work hours, 
Willie needed a job making more 
money and benefi ts.
    “Something told me Sunday night 
to get up early on Monday and start 
walking to be at the gate when all the 
employees come to work,” he says. 
    Th e following Monday he was at 
his old job site, Brigadier Homes, 
which is now Clayton Homes, to seek 
employment. One of the workers, a 

long-time friend named James McCowan, introduced Willie to 
his work supervisor. 
 Willie came back the following week, and Larry Battle, an 
old schoolmate, told him to wait while he went to get the plant 
manager, DeWayne Blackwell. Willie spoke with DeWayne 
at the gate, and he explained to Willie he believed in giving 
individuals another chance. On the day he was hired, during 
the fi rst week of October, he was told to report the next day to 
complete the screening process.
    “When I was interviewing for this job, I found out Billionaire 
Warren Buff ett owns Clayton Homes," he said. "Th is is the 
largest home manufacturing company in the world. Th ey 
started me over $10 an hour with overtime, benefi ts, insurance 
and profi t-sharing. Th ey are also in the process of giving us 
bonus checks when we exceed production in a 40-hour period.”
    In a soft  voice, Willie ended our conversation with these 
words, “I am so thankful for everyone who has supported my 
return home…I just want my life to bear a refl ection for others 
to see the favor God is showing me.” 

You Must Get Up Early
By Michael Lockamy, NCCE Reentry Coordinator

a time,” said Ms. Brown. “Any opportunity where we can 
provide training in highly sought-aft er skills is a benefi t to 
the inmates and the businesses of North Carolina. Every 
customer that purchases from Correction Enterprises 
contributes to our mission to provide job skills and 
transitional opportunities for inmates, thus contributing to 
a safer North Carolina.”
 Th ree of the Correction Enterprises plants participate 
in the Prison Industry Enhancement (PIE) program, which 
is a federally-overseen program that allows correction 
industries to partner with private sector partners to use 
inmates to produce products that can be put into interstate 
commerce. Products produced under the PIE program 
can be sold worldwide; the other products made at the 

plant are only sold to state, county, city and school entities. 
Inmates who work on PIE products make prevailing wages 
and gain valuable work experience.
 Th e plant also is working toward starting a two-
year apprenticeship program, established by the N.C. 
Department of Commerce, which involves on-the-job 
training, safety training and coursework provided by the 
local community college. Inmates that graduate from the 
apprenticeship program receive a journeyman certifi cate 
and card that is recognized anywhere in the United States.
 “We try to create an atmosphere that makes the 
inmates comfortable, so they enjoy coming to work,” Ms. 
Lynch said. “Th e happier they are the better job they do. 
We’re fair to them, and we treat them with respect.”

A Clean Sweep continued from p. 7
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 George Solomon 
has seen every level of 

the prison environment 
in his 33 years of serving 

the citizens of North 
Carolina. He’s worked 

with youth, men and women 
off enders, and has served as a correctional offi  cer, facility 
head, and eventually became the director of prisons.
 He’s seen prisons open and close. He’s seen attitudinal 
and philosophical changes regarding the treatment of 
inmates. And throughout his storied career, Solomon has 
been guided by unwavering principles – faith, family and 
teamwork.
 “I give all the credit for the seat I sit in today to the 
team of dedicated professionals around me, but also to the 
grace of God,” Solomon said. “I don’t deserve to have any 
of the positions I’ve held. Only through the grace of God 
have I been given the opportunity to serve. 
 “We’ve accomplished a lot during my tenure, and the 
team is very proud of those accomplishments. At the end 
of the day, we have made more strides in the last fi ve years 
on applying what works, measuring what we’re doing 
and knowing where the investments are going. It’s a team 
eff ort; no individual succeeds without the team.”
 Solomon is retiring at the end of April, leaving behind 
a legacy of excellence. He started in 1984 as a correctional 
offi  cer at the former Blanch Youth Institution in Caswell 
County, which housed some of the most diffi  cult youth 
in the state system, and served there until 1993. Solomon 
steadily rose through the ranks as he was promoted to 
assistant superintendent at Alamance Correctional Center 

and Dan River Prison Work Farm and worked as an 
assistant chief of security for the prison division. 
 He was named deputy warden of the N.C. 
Correctional Institution for Women from 2000 to 2003 
before returning to Dan River Prison Work Farm as 
superintendent. Solomon said his time in the women’s 
prison was an educational experience that helped him as 
he moved forward.
 “Th e example I had been taught to practice as a 
manager in prison was very direct and controlling, 
but I found it not to be very eff ective when trying to 
communicate with female off enders,” Solomon said. 
“My communication skills and tactics had to change. 
Th e majority of women we have incarcerated had been 
victimized prior to being incarcerated. Th ose were things 
you did not have to think about when working with males 
or youth off enders.” 
 Solomon supervised prison regions in the Piedmont and 
central portions of the state prior to being named the prison 
director, overseeing the state’s 55 facilities, in March 2013.
 “When I came into this role, it was important for me 
to select a person to lead our prison system who was a 
person of integrity, a person who had a clear knowledge 
and understanding of the role of the director of prisons 
and the work that was before us. When I looked at the 
pool of people to talk with, George just stood out above 
other folks under consideration for the position,” said 
Chief Deputy Secretary for Adult Correction and Juvenile 
Justice David Guice. “He had great support from the 
rank-and-fi le in the organization. 
 “Also, in speaking with other peers in leadership 
roles, they all spoke about George Solomon as a person 

Faith, Family, Teamwork 

Guided Solomon’s Career
By Jerry Higgins, Communications Specialist
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of integrity and a 
true leader. One who 
knew the history of 
the agency, which 
is very important, 
and could bring 
fresh ideas to help us 
create a vision how 
we might address 
changes important to 
our agency.”
 Solomon has been 
known as a leader 
who believes in a 
"team" philosophy. 
Th at came from his 
time serving on the 

fi rst prison Honor Guard for seven years, as well as eight 
years as a leader on the Special Operations Response Team. 
He also served throughout most of his career (20 years) with 
the Prison Emergency Response Team 
(PERT).
 “Th e Honor Guard is some of the 
most respectful work above and beyond 
the normal correctional duties anyone 
can do,” said Solomon. “Th ere’s high 
stress levels which allows one to serve 
families of staff  who’ve passed away, pay respects and 
serve with an esprit de corps. It’s some of the purest, most 
honorable work anyone can do for this agency.
 “Th e PERT team builds teamwork and camaraderie. 
It helps build pride in what you do. Teamwork comes 
from being on the PERT team, comes from being on 
Honor Guard or any of the special operations teams. It 
not only gives you an additional pride, but also gives you 
extra levels of training. It gives you the ability to expand 
and grow personally and professionally as a correctional 
professional.”
 Deputy Secretary Tim Moose, who has worked closely 
with Solomon for many years, said Solomon has been the 
perfect leader for where correction has been to where it is 
going in the future.
 “George brings such a depth of experience and 
knowledge that’s hard to fi nd,” Moose said. “George 
knows how to respond in critical situations with detailed 
composure. George respects inmates and cares deeply for 
all his staff .”
 Respect toward correctional offi  cers, staff  and inmates 
is extremely important to Solomon. In many cases, a 
correctional offi  cer may be the only person an inmate 
meets who will show empathy toward them; serving as an 
informal mentor, which serves a role in how an inmate will 

think and respond to everyday situations once they leave 
the prison and are back in the community.”
 “If we run an honorable prison operation, the inmates 
collaborate with us, allowing for safer, more humane 
prisons that help develop them for a possible successful 
return to their communities and families,” Solomon said. 
“Th ere are some inmates who do not want to collaborate; 
those are the exceptions. Th e mainstream inmates want 
to serve their time and return to their families and loved 
ones. Th at’s human nature. Th at has nothing to do with 
being incarcerated. We want to be as civil and humane as 
possible to encourage the best outcomes.” 
 Solomon’s concerns for the well-being of staff  and 
inmates is known throughout the state. He is respected 
not just in the agency but outside as well.
 “I’ve known and worked with Director Solomon for 
20 years. I don’t think I’ve ever met anyone that had a 
calibrated moral compass quite like he does,” said Erik 
Christoff erson, deputy director of operations with the 
N.C. Wildlife Resources Commission. “His work ethic 

and dedication to the Department 
throughout his entire career has been 
an inspiration to me and the team of 
professionals that work with him.”      
 Now, Solomon is ready to spend 
more time with his family in Caswell 
County. He said they sacrifi ced 

throughout his career as he took phone calls and texts at 
all hours and in any location. His wife, Wendy, and their 
daughters understood the nature and importance of the job.
 “My wife and family always supported me in my 
career. Th ey understood my absenteeism from family 
events and school events was a requirement of the job," 
he said. "During the stressful situations, I was always 
supported by my family. 
We spend a lot of time with 
co-workers and special 
teams. But there's nothing 
better than to go home 
and reset and refresh in a 
holistic approach through 
your spiritual walk and 
physical activities to purge 
the system, but also be with 
your loved ones who have 
no expectations about what 
you do for a living." 

GO TO INDEX

 It’s a team eff ort; no 

individual succeeds without 

the team.

George Solomon
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   Th e Cedar Square Road bridge over I-74 in Randolph County has been 
renamed as the Trooper Dustin R. Bowick Bridge aft er Trooper Bowick, 
age 28, who lost his fearless battle with cancer in August of 2012.
    Th e State Highway Patrol and the N.C. Department of Transportation 
announced it at a bridge dedication ceremony on Tuesday, March 28, at the 
Archdale Parks and Recreation Creekside Park Gymnasium in Archdale.  
   “Dedicating a bridge in memory of Trooper Dustin R. Bowick provides a 
constant reminder to the motoring public of his service to North Carolina,” 

said Col. Glenn McNeill, commander of the State Highway Patrol. 
“I’m truly honored to have taken part in such a meaningful occasion.”
 Trooper Bowick became a member of State Highway Patrol in 
2009 and graduated from the 126th Basic Highway Patrol School. 
He was assigned to Troop B District 3 in Onslow County, later 
transferring to Troop D District 6 in January of 2012 where he 
proudly served the citizens of Randolph County. 
 Secretary of Transportation Jim Trogdon and Col. Glenn McNeill, 
commander of the State Highway Patrol, provided remarks, along 
with other invited speakers. 

By Sgt. Michael Baker, Public Information Offi  cer, State Highway Patrol
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 Kenneth Lassiter, a 28-year corrections veteran, 
has been appointed by Secretary Erik A. Hooks as new 
Director of Prisons. 
 Lassiter will replace George Solomon, who is retiring 
aft er 33 years of service. Lassiter will oversee 55 state 
prisons that house more than 36,500 inmates. Th e state 
prison system has a budget of approximately $1.2 billion 
and more than 17,000 employees.   
 “As a career professional, Kenneth Lassiter has 
managed our facilities and operations with great 
passion and expertise,” said Secretary Hooks. “Having a 
nationally-recognized leader like Kenneth who has a wide 
array of experience in safety and security roles in prisons 
is critical to helping protect the public, our employees and 
the inmates in our care.”
 Lassiter has served for the past three years as the 
state prison system’s deputy director for operations. 
He served as central region director and as warden at 

Kenneth Lassiter Appointed New Director of Prisons

GO TO INDEX

Bridge Renamed in Honor of Trooper Dustin 

Bowick who Lost Battle to Cancer in 2012

Central Prison, and moved 
through the ranks serving 
as superintendent, assistant 
superintendent of custody 
and operations, and other 
managerial positions in all 
custody levels. He began 
his career as a correctional 
offi  cer in 1989 at Odom 
Correctional Institution in 
Northampton County.
 A U.S. Army veteran, 
Lassiter graduated from Northwest Halifax High School 
and also attended South Piedmont Community College. 
Within DPS, he is a general instructor, fi rearms instructor, 
and graduate of PEAK Performance training and the 
Correctional Leadership Development Program. He 
currently serves on the American Correctional Association’s 
Board of Governors and its membership committee.
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 Th e N.C. A&T University recently hosted an event to highlight their partnership with North Carolina Emergency 
Management, which uses unmanned aircraft  system (UAS) technology, also known as drones, to help NCEM better perform 
its mission of safeguarding the people of North Carolina. 
 Th e partnership appreciation event took place at A&T’s University Farm, a 492-acre site in Greensboro, where an NCEM 
unmanned aerial vehicle was test fl own to demonstrate its capabilities to the media. Before the demonstration, offi  cials from 
A&T and NCEM made brief remarks that stressed the importance of the mutually benefi cial partnership. 
A win-win situation

 “Partnering with North Carolina Emergency Management helps us to educate and train highly skilled graduates who can 
enter the workforce with a strong understanding of new and innovative technologies,” said N.C. A&T interim Science and 
Technology Dean Abdellah Ahmidouch. “Supporting [NCEM staff ’s] training and practice at the University Farm provides 
great benefi ts for the people of North Carolina, so this is a defi nite win-win for our organizations and for this state.”
Test fl ights are crucial

 Th e UAS can be used to support all four phases of emergency management: mitigation, preparedness, response and 
recovery. One of the key components of this partnership was the development of a UAS test range at the NC A&T University 
Farm. Having access to the farm property and test range allowed NCEM to perform unmanned aerial vehicle (UAV) test 
fl ights, a critical component of Emergency Management’s UAS development plan. 
 “Test fl ights help us train staff , test equipment capabilities, analyze data collected with UAS technology, determine 
its benefi ts and limitations and develop new skills and techniques that we can put to use in daily operations,” said NCEM 
Director Mike Sprayberry.
 “Th e test fl ights at NC A&T prepared our staff  to use UAS technology during Hurricane Matthew at Princeville and at 
Woodlake dam in Moore County, and also at the forest fi res in western North Carolina last year,” Sprayberry said. 
 During the western forest fi res, NCEM UAVs were sometimes used to locate the so-called 
“fi re line” boundary of the fi res, providing crucial and timely information about the location 
of fi res without endangering humans.
 “We’re only beginning to scratch the surface of how we may be able to use UAS 
technology during response and recovery missions,” said Sprayberry. “Tropical systems 
and fl oods are just two scenarios in which drones may play a signifi cant role. Big winter 
storms, civil disturbance incidents and hazmat spills are all events in which drones might 
provide helpful intelligence while minimizing the risks to lives of fi rst responders and other 
emergency personnel.”

N.C. Emergency Management, 

N.C. A&T University Partner 

to Test UAS Technology 

GO TO INDEX

By Clyde Roper, Communications Offi  cer
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Check out this YouTube video showing test fl ights of UAS technology.
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One ran into a burning airplane saving the pilot; another 
pulled a drowning nurse to safety; the third defeated two 
gunmen, stopping a home invasion—all three North Carolina 
National Guard (NCNG) soldiers were honored with the 
NCNG’s Soldier and Airman Medal (NCSAM) at a ceremony 
in Raleigh, March 24.
 Th e ceremony was part of the celebration of the NCNG’s 
birthday noting its founding with the Carolina Charter to “… 
levy, muster and train men …” in 1663. 
 “We have made our mark joining a long line dating back 
before the country was born,” said Army Maj. Gen. Greg 
Lusk, the adjutant general of North Carolina, commander of 
the NCNG.
 Usually an organization born more than 350 years ago 
recognizes its history at a birthday celebration. However, 
this year, the NCNG marked the occasion by honoring three 
soldiers and bestowing the NCSAM for the fi rst time to Sgt. 
Charles Roper, Specialists Semantha Bunce and Robert Shook. 
 Th e NCSAM pays tribute to personal heroism or 
extraordinary achievement by voluntary action above 
and beyond the call of duty that sets the individual apart 
from his or her comrades or from other persons in similar 
circumstances. 
 “We needed a way to formally recognize those who go 
beyond,” said Lusk.
 Lusk invited each soldier on stage at the headquarters 
auditorium to pin the medal to their uniform and thank them 
as another soldier read their accomplishments to the audience. 
 Each of their stories reads like a summer blockbuster. In 
February 2017, Roper, a soldier with Det. 1, 210th Military 

Police Company, witnessed a small plane crash into the woods. 
He drove across ditches and farm fi elds to reach the burning 
plane. He quickly got the pilot and moved him away from 
danger. When fi rst responders arrived, he helped extinguish 
the wreckage. 
 Bunce serves with headquarters 105th Engineer Battalion. 
In November 2015, two armed assailants broke into her home 
while she was home with her infant. She engaged the intruders, 
using her own fi rearm, wounding one. However, she was 
wounded during the encounter but was able to drive them 
from her home. Th en, she returned to her child and called 
authorities while administering self-aid to her wounds. 
 “It is amazing; she fought off  attackers and then tended to 
her son,” said Crystal Hopping, a friend of Bunce who attended 
the ceremony.
 Shook is assigned to the 151st Engineer Company. While 
on duty last October, he rushed to the rescue of a nurse who 
was trapped in fl oodwaters caused by Hurricane Matthew. He 
jumped into the rushing water aft er the nurse lost her grip 
from a rescue line thrown to her. He quickly found her and 
began to move her back to his tactical vehicle. Aft er realizing 
the current was too strong, Shook began to tread water until a 
swift  water rescue boat arrived.
 “It does not surprise me, he (Shook) always wanted to 
be a soldier and save people as his purpose in life,” said Dana 
Shook, mother of Spc. Shook.
 Aft er the medal ceremony, the soldiers joined Lusk and  
other Guard leaders in cutting the NCNG birthday cake with 
a ceremonial sword.

GO TO INDEX

NCNG Celebrated Birthday by Honoring Soldiers' Heroism 

By Sgt. First Class Robert Jordan, North Carolina National Guard
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 Th e State Highway Patrol along with the Guilford County School system, 
kicked off  the 2017 Operation "Drive to Live" with an event held at Northwest 
High School in Greensboro Monday, April 3. 
 Th e operation is a week-long initiative by SHP to reduce the number of 
teenage related traffi  c collisions and deaths.

“Our goal is to combat the teenage driver fatality rate through educating teens 
on safe driving habits,” said Col. Glenn McNeill, commander of the State High-
way Patrol.  “Losing just one child due to a needless collision is one too many.” 
 According to National Highway Traffi  c and Safety Administration, young 
drivers are signifi cantly over represented in fatal crashes, particularly 16 and 
17 year olds. One area that is particularly concerning is distracted driving. Our 
youngest and most inexperienced drivers are most at risk, with 10 percent of all 
distracted driving crashes involving drivers under 20.
 In 2016, the Highway Patrol investigated over 57,359 motor vehicle collisions 
involving drivers and passengers who were between the ages of 15–19. Of those 
collisions, 10,774 injuries were reported and 118 resulted in one or more fatalities.
 Below is a snapshot of the week-long campaign eff ort:

High Schools Patrolled 591
Traffi  c Safety Education Programs Given 151
Seatbelt Violations 1,154
Speeding Violations 4,858
Graduated Driver's License Violations 19
Passing Stopped School Bus 30
Other Traffi  c Violations 4,157
Written Warnings 791

How to Tell if an Email 
is Fake
Source: SECURITYSense – www.nsi.org

Oft en, malicious email is used to 
spread computer viruses and attempt 
to obtain your personal details. Fortu-
nately, there are ways to tell if an email 
is fake:

By Sgt. Michael Baker, Public Information Offi  cer, State Highway Patrol

GO TO INDEX
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1. Check the sender's information.  
See who it's from. Yes, it seems 
straightforward, but it's vital to look 
behind the name and also check the 
email address and domain. Hackers 
can spoof addresses to appear similar 
to a legitimate account. Ask yourself, 
would Sarah from the accounting 
department really request a copy of 
your banking information from S@
rah@accountsx.net?
2. Be aware of all suspicious 
links. Malware-ridden links and 
attachments are still the main way 
to spread viruses with the click of a 
mouse. Never click a link without 
knowing it’s legitimate, which can be 
tested simply by hovering over it to 
see the destination. If you are sent an 
unsolicited attachment, think twice 
before opening; contact the sender to 
double-check what you have received 
is real.
3. Check the tone of the email. Oft en, 
the biggest giveaway of a bogus 
email is the tone and grammar. A 
legit message from your bank, for 
example, is highly unlikely to have 
typos. Cybercriminals from around 
the world can now use free services 
such as Google Translate, but if 
your suspicions are raised at all, it's 
very likely to be a scam—trust your 
instincts. 
4. Know what services will request 
your data. Some cybercriminals 
send emails purportedly from major 
institutions like a social media website 
or a bank. Being aware of what 
information such forms typically 
request will help you spot fraudulent 
attempts. In short, no service 
responsible for handling your money 
is likely to request your personal data 
via email.  Th at goes for banks, PayPal, 
Google, Amazon, Netfl ix, and eBay.

O P E R A T I O N 

http://www.nsi.org
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"Excellence is not a skill; it is an attitude" - Ralph Marston
 While excellence is found every day in people, places and things, it takes 
someone with an attitude of excellence and dedication to teach.

Danielle Woolard, teacher at Pitt Juvenile Detention Center, was recently 
named as an Exceptional Children's Educator of Excellence by the N.C. 
Department of Public Instruction. 
 Woolard, who has been an educator for seven years, has taught at Pitt Juvenile 
Detention Center for two years. Before coming to the center, she worked at an 
alternative school in the Beaufort County School System. 
 "She has a passion for teaching, which is evident in her instructional approach 
in the classroom," said Cynthia Trickle, director of Exceptional Children programs for the Division of Adult Correction 
and Juvenile Justice. "Her passion for education is also shown through her constant eff ort to seek resources to assist 
students in the classroom."
 Nominees must meet certain criteria such as being a teacher or related service provider for students with disabilities; 
have at least a Class G license if an audiologist, a speech-language pathologist or school psychologist; and provide direct 
instruction or therapy/services to students with disabilities 70 percent of the time. Nominees must also be recognized as 
a leader in service to the school or school system through innovative instructional programs or methodologies that have 
demonstrated positive outcomes for students with disabilities. 
 "Mrs. Woolard is the best teacher that I've seen in my entire career," said Stanley Melvin, retired facility director. "She 
got along with students and staff  at the facility. She gains the trust of her students and builds relationships with them in a 
short period of time. Th is motivates her students to learn and want to perform well." 
 Woolard received the award at the Exceptional Children Division’s 66th Conference on Exceptional Children in 
Greensboro. 

Juvenile Justice's Danielle Woolard Named 

Exceptional Children's Educator of Excellence
By Laura J. Leonard, Editor/Communications Specialist

Tracy Lee, a 27-year Community Corrections 
veteran, has been named the new director of Community 
Corrections, eff ective May 1.
 Lee began his career as a probation offi  cer in 
Charlotte. He most recently served as assistant division 
administrator overseeing probation and parole operations 
in the Th ird Judicial Division, which covers 21 counties 
in the Piedmont-Triad, Sandhills and northern mountain 
region of North Carolina. 
 Since 1990, Lee has worked as intensive probation 
offi  cer, chief probation offi  cer, assistant judicial 
district manager and judicial district manager—all in 
Mecklenburg County.   

Lee will lead a statewide probation and parole system 
of more than 2,600 employees who supervise nearly 
98,000 individuals on probation, parole or post-release 
supervision. Community Corrections operates with an 
annual budget of approximately $200 million.

 “Tracy Lee is a respected 
manager who has led an 
exemplary career in our 
probation system, much of that 
in a very diverse and complex 
metropolitan area,” said 
Secretary Erik A. Hooks. “I’m 
confi dent the skills he obtained 
working with specialty courts 
such as drug treatment, as 
well as working in special 
operations will serve the public 
well and continue leading our 
Community Corrections staff  
forward in a positive direction.”  
   Lee holds a degree in criminal justice from the 
University of North Carolina-Pembroke and is a graduate of 
the DPS Correctional Leadership Development Program. 

Tracy Lee Named Director of Community Corrections
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 Balu, a 2 ½-year-old German Shepherd, and his handler, State 
Capitol Police Offi  cer Kevin Johnson, have worked and trained 
together for more than a year. Th eir compatible partnership 
resulted in winning a national fi rst-place title as Top Team for 
Vehicle Search Explosives from the U.S. Police Canine Association 
(USPCA) on April 5. Th e duo also won second place overall for 
parcel, vehicle and room searches.
 More than 60 police canine teams from across the country 
competed in the two-day trials. To win in the explosives vehicle 
detection category, the dog must sniff  out ammonia nitrate and a 
detonation fuse, and the handler must be in sync with his partner 
and know when he has a positive alert.
 Johnson and Balu worked swift ly in front of the panel of fi ve 
judges experienced in police dog handling.  Th e duo circled fi ve 
vehicles and found the two sites in three minutes, earning a score 
of 99.83 out of 100.
 Th e parcel search took two minutes for Balu to detect plastic explosives and TNT.  Th eir score was 97.66 
out of 100. Th e room search took four minutes to fi nd smokeless powder, earning the pair a score of 99 out 
of 100.
 “His scent work is phenomenal,” Johnson said of Balu. “He was up against dog teams from the CIA, Dept. 
of Defense, New York Police Department and the New York City Transit–teams that are on the front lines of 
possible terrorism every single day.
 “I knew Balu would do very well, but I didn’t know he would do as well as he did. I was very pleased with 
the award.”
 Johnson has more than 25 years’ experience as a K-9 handler. He worked as a K-9 handler for 24 of his 
27 years with the Wilson Police Department. He has worked for the State Capitol Police (SCP) for about 
two years. 
 “Offi  cer Johnson and Balu have done countless searches for the State Capitol Police and other agencies in 
Wake County for special events,” said SCP Chief Glen Allen. “While no explosive devices have been found, 
their searches have brought a level of comfort to all of us that is immeasurable.” 
 Th e State Bureau of Investigation was this year’s host of the USPCA National Detector Dog Trials. SBI’s 
K-9 Unit Coordinator, Ken Mathias, spearheaded the event, and said that USPCA is the gold standard of 
police dog certifi cation. 
 “Th ey have some of the most rigorous standards in our profession, and this is a very prestigious 
competition,” Mathias said.
 “Proper training means that handlers have full control of their dogs, and a properly trained dog will 

listen to any command the handler gives. Dogs 
at this trial level should perform fl awlessly.
 "Offi  cer Johnson and K-9 Balu exemplify 
what a proper Bomb Detector Team should be 
—outstanding handler working a great dog."
 “You have to be able to read them,” 
Johnson said of police dogs. “Th eir behavior 
is the way they communicate. Balu is not an 
aggressive dog. He’s very social."

State Capitol Police K-9 Team Wins 
Top Dog Award in National Trials
By Patty McQuillan, Communications Offi  cer
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 Employees at Central Prison showed the true 
meaning of “family” by helping two correction 
offi  cers’ families in need aft er recent tragedies. 
 Th e CP Activity Committee, led by Capt. 
Th urman Warren, held hot dog-hamburger 
plate/baked goods and raffl  e fundraisers for 
the families of correction offi  cers Darius Davis 
and Justin Hodges last month. Offi  cer Davis 
passed away aft er suff ering injuries due to an 
automobile accident, while Offi  cer Hodges lost 
his 2 ½-month-old child to Sudden Infant Death 
Syndrome (SIDS). Employees raised more than 
$6,100 for the Davis family, while the Hodges 
family received more than $4,300.
 “I was very proud of the eff orts in both 
circumstances,” said Central Prison Warden Edward Th omas. “We have great people here who are willing to 
help each other.”
 Capt. Warren said the committee raises money through fundraisers once a month, with the funds used to 
recognize employees during Employee Appreciation Month in October, as well as aid during diffi  cult times. 
But when the two recent tragedies occurred, Capt. Warren said it was incredible how quickly the fundraisers 
were put together.
 “I wasn’t sure how much we could raise,” he said. “When I found out about (Offi  cer Hodges), I spoke with 
Mr. Th omas and we got something together. Th en, when we heard about Offi  cer Davis, we put one together 
(while he was in the hospital). 
 “We weren’t sure how many plates we’d sell (for the Hodges’ fundraiser), but we underestimated the 
amount. We had to go to the grocery store three times. Th e response from everyone was amazing. We were 
then prepared for Offi  cer Davis’ fundraiser. People waited in line for plates.  
 “We had people come up and give $20 out of their pocket to donate. One person gave me $100. It was 
unbelievable.”
 Offi  cer Davis’ wife, Edith, visited the prison on March 29 to receive a check from Warden Th omas and 
staff . A bicycle that was a raffl  e prize was donated to the family by the raffl  e winner (Deronda Williams). Mrs. 
Davis said she has been blessed by the outpouring of support from the CP staff .
 “Somebody from this prison has been with me the entire way,” she said. “Th is is an awesome staff . I’m very 
grateful. It’s been amazing. I’ve never experienced this kind of support before. It’s very special. Central Prison 
has stepped up for us. I’ve never experienced a family like this.”

Central Prison Employees 
Take Care of Their Family
By Jerry Higgins, Communications Specialist

Got Story Ideas for On The Scene...
call or email the editor at 919-436-3142 or Laura.Leonard@ncdps.gov.
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Seventeen participants graduated the Basic Correctional Offi  cer Class 15 held at Samarcand 
Academy March 24. Pictured are (front row, kneeling from left  to right): Joshua Th omason, 
Latasha McGee, Ciaria Th ompson, Curterra Ervin, Dell Sturdivant, Tiff any Harris, Jessica Kirk, 
Nicholas Lollis; (back row, left  to right): Joshua Cauthen, Glenn Stout, Dakota Nelon, Matthew 
Gray, Khari Faison, Timothy Evans, Michael Waln, Alick Holland, Marcus McCoy. 

Sixteen participants graduated the Basic Correctional Offi  cer Class 16 held at Samarcand Academy 
March 31. Pictured are (front row, left  to right): Marcus Carter, Crystal Mashburn, Darryl 
Hamilton Jr, Mikayla Sykes, Amber Vanable, Jessica Daniels, Karmara Smith, Christopher Petrie 
and Instructor Rosalyn Wade; (back row, left  to right): Joseph Jetevu, Anthony McDonald, Chris 
Anderson, Cedric Pompey, Th omas Young, David Marouchoc, Tyrone Brooks-Craig, Titus 
Smith Jr, Training Coordinator Joe Cagle and Instructor Richard Tucker.

Congratulations BCO #15, 16, 17, 17A, 18 and 19!

Th irteen participants graduated the Basic Correctional Offi  cer Class 17A held at the College of 
Albemarle - Edenton/Chowan Campus April 7. Graduates are as follows: Austin Ambrose, Jacob 
Bray, Farrah Childs, Cory Christman, Kadijah Eason, Monteia Gatling, Jonis Hills, Eshimon 
Holley, Fredrecia Jenkins, Treshun Langford, Katherine McCalop, Michael Nixon and James 
Pierce. 

Nineteen participants graduated the Basic Correctional Offi  cer Class 17 held at the Eastern 
Regional Training Center April 7. Graduates are as follows: Case Manager Ronald Benton, 
Samantha Douglas, Melissa Edwards, Preston Garver, Niesha Gatling, Terrance Gaulden, 
Arisleidy Green, Case Manager Yolanda Harrison, Quatarrus Holden, Sonja Lindsey, Brittany 
Moore, Sherita Pittman, Kelvin Richardson, Kevin Staton, Zachary Taylor, Jordan Whaley, 
Kendel Whitfi eld, Christopher Wimmer and Desiree Williams.

GO TO INDEX
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Nineteen participants graduated the Basic Correctional Offi  cer Class 18 held at Western Foothills 
Region Training Center April 7. Pictured are (fi rst row, left  to right): Garrett Robinson, WFRTC 
manager; Lisa Robinson, WFRTC instructor; Christina  Johnson, Jason Banner, WFRTC 
instructor; (second row, left  to right): Adam Dalton, Leigh Hensley, Michael Long, Hunter 
Moore, Alfred Upchurch, Kristen Hachmann, Nicholas Holland, Justin Brown, Case Manager 
Erik Brehun, Dequan Hayden, Dan Wheeler, WFRTC instructor; and (third row, left  to right): 
Paul Jordan, Jon Barnett, Cory Hardin, Nemiah  Clowers, Matthew Sheets, Shannon Th omas, 
Brandon Marshall, Michael Williams, Christian Austin, Nathan Wyatt, Brent Snuff er. 

Seventeen participants graduated the Basic Correctional Offi  cer Class 19 held at Samarcand 
Training Academy April 7. Pictured are (kneeling, left  to right): Case Manager Jasmine Figueroa, 
Ashley Williams, Eve Avila, Jason Mitchell, Tavias Jeff eries; (standing, left  to right): Shakita 
Purvis, Case Manager Amanda Wrublewski, Aja McClees,  Kesha Henderson, Brian Gold, Tiara 
Breeze, David Barstow, Manuel Bennett; and (standing back row, left  to right): Garland Nelson, 
Sean Ford, Quetin Hunt, Michael Collaso II. 

Earning honor student status during recent basic correctional officer training was 
Jasmine Figueroa (Davidson Correction Institution). 

Honor student

GO TO INDEX
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Probabation/Parole Offi  cer Dereck Register came upon a man lying on 
the side of the road while he was working the night shift . Th e man had 
just been involved in a hit and run while riding his moped. Pieces of 
the moped were scattered across the road. Th e victim was able to speak; 
Register assisted by contacting 9-1-1 and providing directions to the 
accident location. He remained with the victim until EMS and police 
arrived. Register also provided lighting for the EMS personnel while they 
aided the victim. 

Booze It and Lose It 2017

Probation/Parole Offi  cer by Day; 
Good Samaritan by Night

State Highway Patrol partners with the N.C. Department of Transportation and local law 
enforcement from around the state to focus on removing impaired motorists from North 
Carolina roadways.  

David Farmer, state point of contact Federal 1033 Program 
with DPS’ Law Enforcement Support Services section, has been 
appointed to the Defense Logistics Agency Law Enforcement 
Support Offi  ce (LESO) Advisory Council. Th e council advises 
LESO on matters and concerns of donated or excess federal 
property and is composed of seven members. Farmer’s  
appointment is for seven years. 

Farmer Appointed to Advisory Council
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Senior North Carolina National Guard leaders and recruiters, 
Charlotte Chamber of Commerce members and mall offi  cials 
celebrated the opening of NCNG’s Western Region Recruiting 
Center at the Northlake Mall on March 24. Th e Western Region 
Recruiting Center will expand the growth in NCNG force structure and enhance support to both federal and 
state operations. Th is is the only NCNG storefront offi  ce in the western portion of the state, making it more 
accessible to those citizens who wish to fi nd out more about what it means to be a citizen-soldier and part of 
the NCNG.

NC National Guard Opens Western Recruiting Station

DPS Adult Correction continues to bring awareness to DPS employees by conducting ongoing trainings 
at Maury Correctional Institution and Pitt Community College in the Coastal Region area. Pictured is 
the most recent Crisis Intervention Training class completed at Maury CI. Pictured are (standing, left  to 
right): James, Sutton, Jillian Fitch, Kelli Whitley, Olga Kolesnikova, Turquita Henderson, Carol Street, 
Felicia Prather, Carolyn Witherspoon, Maria Sutton, Jennyfer Holley, Pat Jackson, Chariesse Boyd, 
Amanda Summers, Sharon Grantham, Tyrone Trapp; and (kneeling, left  to right): Instructor Sgt. Kevin 
Monroe, Instructor Le'Marus Alston, Dr. LeeAnn Taggert, Caitlin Ham, CIT Instructor Lee Futrelle. Crisis 
Intervention Training is off ered to all correctional staff . Remember to sign up!

Crisis Intervention Training Held at Maury Correctional Institution
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In March 2017
Dana Anderson, admissions technician, Craven CI, 10y/10m
Christopher Bailey, planner, Emergency Management, 2y/5m
Kevin Barker, lieutenant, State Highway Patrol Troop H, 23y/5m
Christopher Barnett, chief probation/parole offi  cer, Community Corrections 
District 7, 21y/10m
Moses Barrow, chief probation/parole offi  cer, Community Corrections 
District 16, 12y/0m
Warren Barrow, correctional offi  cer lll, Pasquotank CI, 2y/10m
Daylon Beasley, food service manager Il, Harnett CI, 19y/5m
Melissa Becker, programs supervisor, Marion CI, 15y/5m
Jane Benfi eld, administrative secretary I, Foothills CI, 19y/6m
Edward Berry, probation/parole associate, Community Corrections District 5, 
3y/8m
Donna Birckbichler, executive assistant II, State Highway Patrol, 8y/10m
Jacintia Bizzell, captain l, Neuse CI, 20y/10m
Daniel Blevins, sergeant ll, Piedmont CI, 11y/8m
Marvella Bowman, psychological services coordinator, Lanesboro CI, 0y/7m
Melayshia Brewton, correctional offi  cer III, Central Prison, 0y/7m
James Brown, training instructor II, Samarcand Training, 24y/7m
Jodie Brown, correctional offi  cer ll, Tarboro CI, 5y/10m
Patrick Bryant, sergeant ll, Piedmont CI, 11 y/6m
Keith Bullard, juvenile court counselor Supervisor, Court Services District 
16, 17y/11m
Van Burton, lieutenant, State Highway Patrol Troop C, 25y/5m
Richard Byers, lieutenant, State Highway Patrol Troop G, 20y/5m
Jerry Cameron, lieutenant, State Highway Patrol, 22y/5m
Nicole Cameron, sergeant lll, Central Prison, 4y/4m
Keith Campbell, assistant judicial district manager II, Community 
Corrections District 26, 23y/2m
Bonnie Carter, senior case analyst, Craven CI, 9y/0m
Donna Carter, captain, State Highway Patrol, 24y/7m
Justin Carter, sergeant lll, Maury CI, 7y/7m
Randal Chancellor, sergeant ll, Lanesboro CI, 5y/5m
Irene Clark, personnel analyst III, Human Resources, 5y/0m
Robert Clark, nurse supervisor, Alexander CI, 3y/8m
Daryl Conley, captain, State Highway Patrol Troop C, 21y/7m
Timothy Cook, correctional offi  cer III, Alexander CI, 0y/1m
Valeska Cooper, sergeant lll, Central Prison, 7y/4m
Tentrell Cotton, correctional offi  cer ll, Caledonia CI, 5y/0m
Melinda Dana, sergeant lll, Central Prison, 5y/10m 
Charleston Davis, youth counselor, Dobbs YDC, 2y/5m
Terrence Davis, correctional offi  cer lll, Central Prison, 6y/11m
Justin Dodson, lieutenant, State Highway Patrol Troop D, 22y/7m
John Dorman, probation/parole offi  cer, Community Corrections Judicial 
District 6, 5y/9m
Stephanie Dummett, judicial services specialist, Community Corrections 
District 19A, 23y/11m
Albert Eastwood, major, State Highway Patrol, 26y/10m
Claretha Edwards, programs supervisor, Odom CI, 21y/4m
Shequita Edwards, probation/parole associate, Community Corrections 
District 11, 2y/11m
Donald Ellis, sergeant l, Piedmont CI, 4y/3m
Tyler Ellis, chief probation/parole offi  cer, Community Corrections District 7, 
7y/5m
Akinwale Fabunmi, correctional offi  cer ll, Scotland CI, 0y/4m
Shannon Fincher, administrative offi  cer II, Combined Records, 10y/11m
Monte Forte, administrative offi  cer III, Tarheel Challenge, 2y/9m
Milton Gardner, lieutenant ll, Warren CI, 15y/0m
Garrett Goforth, correctional offi  cer ll, Southern CI, 1y/9m
Sharitta Goings, probation/parole associate, Community Corrections 
District 16, 1y/4m
Tiff any Goins, correctional offi  cer lll, Central Prison, 2y/6m
Jeff  Gordon, captain, State Highway Patrol, 22y/5m
Carlette Graves, juvenile court counselor, Court Services District 9, 21y/8m

Chad Greene, lieutenant l, Swannanoa CI, 17y/11m
Samantha Greene, institution classifi cations coordinator, Mountain View 
CI, 6y/4m
Anthony Greenfi eld, food service supervisor lll, Maury CI, 9y/6m
Brian Gregory, sergeant lll, Marion CI, 4y/9m
Mark Guyton, correction enterprise manager III, Correction Enterprise, 
13y/2m
Kathy Hagwood, offi  ce assistant IV, Wake Correctional Center, 1y/8m
Sean Henley, professional nurse, Pasquotank CI, 1y/1m
Tana Hill, housing unit manager ll, Pasquotank CI, 9y/10m
Cedrick Holt, youth counselor, Stonewall Jackson YDC, 7y/7m
William Hook, captain, State Highway Patrol Troop H, 23y/5m
Antoine Ingram, case analyst, Piedmont CI, 12y/7m
Anita Jacobs, program supervisor, Robeson Confi nement in Response to 
Violation, 15y/1m
Shebrika John, youth counselor technician, Alexander CI, 0y/6m
Freddy Johnson, major, State Highway Patrol, 21y/7m
Elsie Jones, administrative offi  cer I, Franklin CI, 20y/7m
Mary King, administrative secretary II, Avery Mitchell CI, 3y/11m
Antia Kluttz, sergeant lll, Lanesboro CI, 3y/7m
Jonathan Lanehart, correctional offi  cer ll, Tarboro CI, 14y/0m
Benee Langford, correctional offi  cer lll, Lanesboro CI, 0y/2m
Ricky Locklear, electronics technician III, Facility Management, 13y/3m
Lakesha Lyons, probation/parole associate, Community Corrections 
District 10, 1y/8m
Shane Manuel, major, State Highway Patrol, 24y/2m
Sarah Mark, food service offi  cer ll, Avery Mitchell CI, 9y/9m
Donald Mark, lieutenant, State Highway Patrol Troop G , 23y/5m
Michael Marshburn, highway patrol lieutenant, State Highway Patrol, 22y/7m
Paul Mccabe, sergeant l, Wilkes CI, 17y/4m
Erikka Mcqueen, programs supervisor, Scotland CI, 5y/3m
Jonathan Melvin, lieutenant colonel, State Highway Patrol, 24y/9m
William Moore, lieutenant, State Highway Patrol, 15y/7m
Dondria Morris, correctional offi  cer lll, Maury CI, 6y/0m
John Morton, captain, State Highway Patrol, 24y/11m
Sandra Morton, sergeant ll, Bertie CI, 10y/8m
John Murphy, youth counselor, Chatham YDC, 2y/9m
Carrie Neal, probation/parole fi eld specialist, Community Corrections 
District 5, 7y/0m
Jason Nicholson, lieutenant ll, Columbus CI, 11y/3m
Piercy Ogle, maintenance mechanic IV, Marion CI, 4y/1m
Valerie Ollangg, judicial services coordinator, Community Corrections 
District 5, 10y/8m
Leeann Oneal, youth development center principal, Juvenile Justice 
Education/Health Services, 19 y/3m
Kenneth Paff , probation/parole associate, Community Corrections District 7, 
0y/10m
Cleo Patterson, program supervisor, Maury CI, 9y/10m
David Pegg, grants manager, Governor's Crime Commission, 1y/9m
Sugeyl Pelaez, sergeant ll, Sampson CI, 5y/2m
William Pepper, housing unit manager II, Warren CI, 25y/4m
Scott Petrill, sergeant l, Brown Creek CI, 13y/9m
Jeremy Phelps, facility maintenance supervisor IV, Odom CI, 11y/7m
Micah Piercy, personnel technician III, Human Resources Western 
Foothills Regional Employment Offi  ce, 2y/8m
Troy Pope, lieutenant, State Highway Patrol, 23y/5m
John Raymond, sergeant lll, Central Prison, 4y/2m
Brian Regan, major, State Highway Patrol, 24y/11m
Lafeyette Reynolds, youth counselor, Stonewall Jackson YDC, 1y/6m
Ernest Riggs, housing unit manager l, Pamilco CI, 16y/7m
Tyrone Ross, captain, State Highway Patrol, 25y/5m
Reggielette Roundtree, housing unit manager lll, Maury CI, 12y/2m
Brian Sharpe, lieutenant, State Highway Control, 22y/7m
Kelly Shook, substance abuse program administrator, Alcohol and 
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Name, job title, location, length of service (y=years, m=months)
Charles Cisco, sergeant l, Sanford CI, 11y/8m

P A S S I N G S

Chemical Dependency, 3y/3m
Travis Shoulars, chief probation/parole offi  ce, Community Corrections 
District 6, 14y/6m
Romona Simmons, correctional offi  cer, Maury CI, 0y/8m
Cory Smith, housing unit manager l, Lanesboro CI, 21y/2m
James Soder, substance abuse counselor advanced, Alcohol and 
Chemical Dependency, 0y/6m
Sharon Southard, personnel analyst III , Human Resources , 23y/10m
Nicole Spruell, assistant correctional superintendent for programs II, Hoke 
CI, 13y/10m
Charles Stewart, correctional offi  cer lll , Central Prison , 2y/7m
Jose Suquinahua, youth counselor associate, Stonewall Jackson YDC, 2y/2m
Natalie Tapley Burnett, sergeant lll , Polk CI, 5y/9m
Jazmin Velasquez Washington, correctional offi  cer ll , Morrison CI, 1y/3m

Teresa Vines, administrative offi  cer II, Administration, 18y/6m
Byron Walston, programs supervisor, Craven CI, 16y/1m
Katrina Walters, correction food service offi  cer l, Dan River CI, 10y/1m
Michael Warren, lieutenant, State Highway Patrol, 21y/7m
Keirah Williams, correctional offi  cer lll, Polk CI, 6y/10m
Michael Williams, training coordinator I, Staff  Development & Training, 
20y/6m
Mark Wilson, captain I, Piedmont CI, 9y/3m
Monita Wiltshire, sergeant l, Carteret CI, 8y/8m
James Wingo, captain, State Highway Patrol, 22y/5m
Christopher Woodard, major, State Highway Patrol, 25y/5m
Harriett Wynne, processing assistant I, Bertie CI, 1y/3m
Manuel Zaccheus, sergeant l, Hoke CI, 6y/11m

Name, job title, location, length of service (y=years, m=months)
Richard Basinger, correctional offi  cer II, Piedmont CI, 28y/10m
Michael Boyette, correctional offi  cer l, Eastern CI, 28y/1m
Oliver Carswell, substance abuse program administrator, Alcohol and 
Chemical Dependency, 21y/1m
Gary Duncan, sergeant ll, Piedmont CI, 29y/0m
Frederick Ebert, correctional offi  cer ll, Polk CI, 9y/7m
Randy Gaddy, correctional offi  cer ll, Brown Creek CI, 24y/6m
William Garrett, correctional offi  cer I, Prison Triangle Region, 28y/8m
David George, correctional offi  cer III, Central Prison, 22y/5m
Ann Grimes, case analyst, Neuse CI, 24 y/7m
Tarrin Horne, sergeant l, Brown Creek CI, 27y/7m
Althea Horton, sergeant l, Wilkes CI, 15y/11m
Diane Hunt, correctional offi  cer lll, Maury CI, 29y/6m
Richard Jones, fi rst sergeant, State Highway Patrol Troop H, 25y/5m
Roger Jones, youth services behavioral specialist, Dobbs YDC, 29y/0m
Jacky Lamonds, sergeant l, Brown Creek CI, 17y/9m
Cathy Lancaster, behavioral specialist I, Neuse CI, 26y/9m
Neal Lea'Kes, programs director I, Scotland CI, 18y/5m
Darin Lindsay, trooper, State Highway Patrol Troop B, 22y/6m
Steven Massey, lieutenant, State Highway Patrol, 27y/9m

Geneva Melvin, processing assistant III, Neuse CI, 18y/0m
Robert Moseley, sergeant ll, Caledonia CI, 25y/0m
Ursula Pairis, food service offi  cer ll, Lumberton CI, 17y/3m
Venettia Posey, correctional offi  cer ll, N.C. Correctional Institution for 
Women, 21y/8m
Robert Potter, correction enterprise supervisor II, Caswell CI, 28y/6m
Charles Purvis, trooper, State Highway Patrol Troop C, 28y/4m
Larry Self, electrician II, Polk CI, 11y/0m
Ronnie Smith, career coach, Prisons Administration, 24y/11m
John Stevenson, correction enterprise supervisor II, Correction Enterprise, 
29y/5m
Susan Stewart, correctional offi  cer l, Johnston CI, 30y/5m
Milton Thomas, captain l, Greene CI, 32y/0m
Neil Troutman, trooper, State Highway Patrol Troop B, 16y/8m
Pamala Ward, shipping/receiving supervisor III, Purchasing & Logistics, 
33y/10m
Shirley Waters, cook II, Lenoir YDC, 25y/5m
William Wease, processing assistant IV, Avery Mitchell CI, 15y/10m
Robin White, sergeant II, Albemarle CI, 11y/9m
Todd Williams, trooper, State Highway Patrol Troop B, 25y/4m

R E T I R E M E N T S

Darius Davis, correctional offi  cer III, Central Prison, 5y/4m
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