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Class Concept 
This is educational and informational work assisting in conducting wildlife education programs. Employees 
may develop, coordinate, and conduct lectures, workshops, or field activities. Each specialist develops 
unique course offerings based on physiographic regions, professional requirements, the skills and needs 
of the participants.  Work involves developing educational programs from the planning stage to 
implementation. Work assignments range from evaluating the needs/interests of the community served, 
developing program content, to evaluating program effectiveness. Employees may design and prepare 
supportive teaching materials. Variety of work is somewhat limited by the fact that certain types of programs 
may be given without change on a recurring basis. There is extensive contact with the general public, at a 
variety of age and interest levels, as well as contact with employees in other areas of the agency program, 
technical experts, and peers from other similar organizations.  Employees explain and interpret wildlife 
conservation facts for the general public whose sophistication in the subject matter will vary.   Educators 
are accountable to reach goals, set by the Division, for number and type of programs delivered in a year as 
well as the numbers of attendees. Educators are responsible to comply with education standards set by the 
Division, the Agency, and the Department of Public Instruction. Educators provide programs to the general 
public, school groups and WRC employees. Primary public contact is with school teachers and coordinators 
for groups such as Boy Scouts, conservation partners, or rotary clubs. Participants are primarily youth. 
Educators have some contact with WRC biologists who provide expertise and technical guidance. 

Recruitment Standards 

Knowledge, Skills, and Abilities 

 Considerable knowledge of North Carolina species of wildlife, their habits, and natural
requirements.

 Considerable knowledge of the principles and practices of wildlife management.

 Ability to write materials on wildlife subjects which can be easily understood by the general public.

 Ability to speak effectively before public gatherings.

 Ability to establish and maintain effective working relationships with the public and other
employees.

 Able to present information concisely to a wide variety of audiences and to adapt their delivery
(content or method) to the audience both before and during presentation.

 Ability to use technology both for delivery and to enhance administrative functions such as
communication.

 Ability to deliver content and demonstrate outdoor skills out of a classroom.

 Ability to draft curricula that meet standards of certification.

Minimum Education and Experience 
Bachelor’s degree in wildlife management, fisheries management, biology, science education or related 
science field from an appropriately accredited institution and two years' experience in wildlife management, 
fisheries management, teaching, communications, publications or work related to wildlife information and 
education; or an equivalent combination of education and experience. 


